CHARACTERISING NEW ZEALAND'S
UNDERUTILISED WORKFORCE

Objective: We use the Household Labour Force Survey to characterise New Zealand’s underutilised workforce between
June 2016-2018.

Method: Descriptive analysis is used for Aim 1; transition probability matrices are employed for Aim 2; and a multinomial
logistic regression is used for Aim 3.

Read the full report here.
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