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Do you have another proposal to amend the director liability settings? If so, please provide 
details.

Liability settings are only one piece of the puzzle for driving necessary and urgent climate 
action. We strongly encourage the Government to pursue alternative methods that 
complement the liability settings to drive positive outcomes and incentivise genuine, accurate, 
and transparent disclosures. Our recommendations are as follows: 

1. Publicly available, comprehensive data sets with comparison tools 

Introducing user-friendly tools to help put climate-related disclosures and progress on 
measures in the context of national and industry averages, would support public 
accountability. The use of public data sets can accelerate progress against climate targets while 
promoting greater scrutiny of the data provided.  

For example, in 2012, Australia introduced legislation for national gender pay gap reporting. 
The Workplace Gender Equality Agency (WGEA) collects data through an annual census and 
publishes it online. Users can explore the data at the individual employer, industry, or national 
level.  

Introducing these tools has led to higher rates of target setting and policies to address the 
gender pay gap. In the last decade, the reported gender pay gap in total remuneration has 
decreased from 28.6% to 21.8%.  

A similar trend is seen amongst B Corps to measure impact as defined by our B Impact 
Assessment. Users have access to reporting tools that show benchmarks based on location, 
size, and industry, as well as a publicly available score that is published every three years. Even 
with improvement adjustments to the standards, and the aim to ‘raise the bar’ with every 
version of the assessment, most B Corps improve their score at recertification. Many of these 
companies report that boards and leadership place high value on this score as a benchmark to 
competitors and a sign of investment in social and environmental issues.  

2. Incentivise companies to go beyond disclosure into measurement, management, 
and improvement  

Since 2021, B Lab Australia & Aotearoa New Zealand (B Lab AANZ) has collaborated with New 
Zealand Trade & Enterprise to deliver the Business for Good programme: an intensive six-week 
hybrid course to help export businesses measure and improve their environmental and social 
impact. To date, 172 Kiwi-based export companies have completed this programme to help 
them measure their impact and compete in global markets.  

Government support for programmes like Business for Good can provide education and 
upskilling for business leaders in how to effectively measure their environmental impact, 
learning from industry leaders and international best practice while they adjust to the new 
reporting requirements. 

Companies can pursue B Corp Certification as part of this programme, which also offers third-
party assurance to their impact measurement and additional transparency and disclosure 
requirements.  






