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released, including under the Official Information Act 1982, by persons with the appropriate authority.

Freedom of Choice and Cutting Red Tape at the Beginning of 
Employment

Portfolio Workplace Relations and Safety

On 2 April 2025, the Cabinet Economic Policy Committee:

1 noted that the ’30-day rule’ refers to the current requirement that if an employer is party to a
collective employment agreement that covers the work of a new employee, an employee’s 
individual employment agreement terms must reflect the terms of the collective employment
agreement for the first 30 days of their employment (as if the employee were a member of 
the union);

2 agreed to amend the Employment Relations Act 2000 by removing:

2.1 the 30-day rule;

2.2 the employer’s obligation to provide an active choice form to a new employee;

2.3 the employer’s obligation to convey the completed active choice form (if the 
employee returns it), or a notice that the employee did not complete and return the 
form, to the union; 

2.4 the ability for unions to specify to an employer the information that is provided to 
the employee and the form in which it is provided;

3 noted that minimum disclosure and related employer obligations (those that existed between
2015-2019) are to remain, meaning the employer would still need to inform a new 
employee, where relevant:

3.1 that a collective employment agreement exists and covers the work to be done by the
employee;

3.2 that the employee may join a union that is a party to the collective employment 
agreement;

3.3 about how to contact the union; 

3.4 that, if the employee joins the union, the collective employment agreement will bind 
the employee;
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4 noted that the employer must also give the employee a copy of the collective employment 
agreement, and if the employee agrees, inform the union as soon as practicable that the 
employee has entered into an individual employment agreement with the employer;

5 agreed that the above policy changes be given effect through the Employment Relations 
Amendment Bill, which holds a category 3 priority on the 2025 Legislation Programme (a 
priority to be passed by the end of 2025);

6 invited the Minister for Workplace Relations and Safety to issue drafting instructions to the 
Parliamentary Counsel Office to give effect to paragraph 2 above;

7 authorised the Minister for Workplace Relations and Safety to make decisions, consistent 
with the policy in the paper under ECO-25-SUB-0046, on any issues that may arise during 
the drafting and parliamentary process.
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