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Cabinet Economic Policy
Committee

Minute of Decision

This document contains information for the New Zealand Cabinet. It must be treated in confidence and
handled in accordance with any security classification, or other endorsement. The information can only be
released, including under the Official Information Act 1982, by persons with the appropriate authority.

Introducing an Income Threshold for Unjustified Dismissal

Portfolio Workplace Relations and Safety

On 20 November 2024, the Cabinet Economic Policy Committee:

1

10

noted that the National - ACT Coalition Agreement committed to consider simplifying
personal grievances, in particular setting an income threshold above which a personal
grievance could not be pursued;

agreed to introduce an income threshold for unjustified dismissal personal grievances;
agreed that the income threshold be initially set at $180,000 per annum;

agreed that employees earning over the threshold are automatically excluded from raising
an unjustified dismissal;

agreed that employees earning over the threshold can agree with their employer to contract
into unjustified dismissal personal grievances;

agreed in principle that the threshold applies to existing employment agreements between
employers and high-income employees, with a 12-month transitional provision, subject to
the Minister for Workplace Relations and Safety receiving further advice and taking
decisions in accordance with paragraph 11 below;

agreed that the threshold include the technical design features set out in Annex One to the
paper under ECO-24-SUB-0265;

authorised the Minister for Workplace Relations and Safety to make decisions on the
in-principle proposals set out in Annex One;

agreed that the policy changes referred to above be given effect through the Employment
Relations Amendment Bill, which holds a category seven priority on the 2024 Legislation
Programme (policy development to continue in or beyond 2024);

invited the Minister for Workplace Relations and Safety to issue drafting instructions to the
Parliamentary Counsel Office to give effect to the policy changes referred to above;
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11 authorised the Minister for Workplace Relations and Safety to take further decisions,
including on any transitional provisions, consistent with the above policy that arise during
the drafting and Parliamentary process.

Rachel Clarke
Committee Secretary
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