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Foreword

From its farmland plains, to the peak of
majestic Mount Taranaki, to its stunning
coastline and cosmopolitan centre New
Plymouth, Taranaki is a region with
something for everyone.

From this diversity springs a range of attractive lifestyle
options and employment opportunities - predominately in
Taranaki’s key employment sectors such as farming and the
oil and gas industries.

These sectors are critical to bringing skilled migrants into the
area.

In this report, we take an in-depth look at Taranaki’s
migrants, forming a picture of who they are, where they have come from and how long they have
lived in New Zealand. We also compare the Taranaki migrant picture with the rest of New Zealand.

One of the key drivers of immigration is to supply the skills businesses need that cannot be located
in our local labour market. This report identifies how Taranaki’s migrant population is represented in
the Taranaki labour force — with a particular focus on skilled migrants.

It is important that Taranaki’s economic growth continues to be stimulated and sustained through
the ongoing attraction and retention of skilled migrants, and Immigration New Zealand has
developed a number of approaches to support this goal.

Immigration New Zealand works closely with key agencies and groups in Taranaki in order to attract
and retain migrants with the skills and inward investment that the local economy needs.

One of the key ways in which this can be achieved is through knowledge-sharing. The statistics and
trends identified in this Immigration New Zealand report provide migrant-specific information that
will explain current trends and guide future economic planning.

Steve McGill
GM - Settlement, Protection and Attraction
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Tarankaki Context

The Taranaki region is situated on the west coast of the North Island.
The volcanic peak of Mount Taranaki, which last erupted in the mid-
18th century, is a dominant feature of the landscape and was the film
location for The Last Samurai.

The rich volcanic soil and high rainfall support a successful dairy farming industry. The Hawera milk
factory collects 14 million litres of milk a day, and produces the largest volume of dairy ingredients,
from a single factory anywhere in the world.

Taranaki’s main centres are New Plymouth and Hawera.

Taranaki has land-based and off-shore oil and gas deposits, which are major contributors to the
regional economy. The Taranaki Basin is currently New Zealand’s only hydrocarbon producing area,
and makes up the major part of the country’s natural gas resources.

The Taranaki region has a population of 109,608, ranking it tenth in size out of the 16 regions in New
Zealand. The local population has increased five percent since the 2006 Census and is home to three
percent of the New Zealand population.

Thirteen percent of people in the Taranaki Region were born overseas, this is less than the Rest

of New Zealand (excluding Auckland), where 18 percent were born overseas. Forty percent of the
regions overseas-born residents come from the United Kingdom and Ireland, and a further 18 percent
from Asia. Most of the most recent migrants (those arriving in the past two years) have come from
Asia (35 percent).

The migrant population is more qualified than the New Zealand population, which is consistent with
other regions in New Zealand.

The top three occupations for permanent Skilled Migrants in Taranaki are nurses, chefs, and
industrial, mechanical and production engineers. The two main source countries are India and the
United Kingdom.

The top three occupations for temporary Essential Skills workers are marine transport professionals;
industrial, mechanical and production engineers and; mining engineers. The United States of America
and the United Kingdom are the two main countries supplying these specialised skills.

Taranaki’s Regional Economic Development Strategy 2010-2035 lists Talented Taranaki as one of its
six themes. The Talented Taranaki campaign is intended to enhance growth and remove barriers to
development, address skill shortages and boost productivity. Their goal is to grow, retain, inspire and
attract an educated and skilled community.
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Introduction

Purpose

The purpose of this paper is to provide an overview of Taranaki’s current migrant population and
migration trends, and specifically to look at the impact migrants in Taranaki have on the region’s
labour market.

The data in the report is publicly available through the websites of Statistics New Zealand and the
Ministry of Business, Innovation and Employment (MBIE).

Background

A driving goal of Government is to build a more competitive and internationally focused economy.
Migration plays a key role in meeting this goal as it helps grow New Zealand’s labour force which
in turn drives our economy. Migration also increases international connections that give access to
foreign knowledge, foreign capital and international trade.

In July 2014, Government approved the New Zealand Migrant Settlement and Integration Strategy, a
revised approach to successfully settle and integrate migrants in New Zealand.

The Migrant Settlement and Integration Strategy builds on the New Zealand Settlement Strategy
which led settlement work in New Zealand over the past decade. It places value on the economic
contribution of migration and stresses the importance of the long-term integration of migrants, in
conjunction with successful initial settlement.

The strategy’s aim is that migrants: “Make New Zealand their home, participate fully and contribute
to all aspects of New Zealand life”.

Key to achieving this aim are the strategy’s five outcomes — Employment, Education and Training,
Inclusion, English Language, and Health and Wellbeing (see page 6).

Employment, and Education and Training are the key outcomes for the strategy (reflecting their
importance to the Government’s Business Growth Agenda).

However, all five outcomes are strongly interconnected and contribute to the strategy’s aim, as
well as to each other. For example, good English language skills and good health supports migrants’
participation in employment, while education and training helps them to make social connections
that support their wellbeing and inclusion.
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New Outcomes Framework for Migrant Settlement and Integration

Overarching
Outcome
Migrants make
New Zealand their home,
Outcome 5: Health participate fully and
and Wellbeing contribute to all aspects
Migrants enjoy healthy of New Zealand life.
lives and feel confident
and safe

As part of the strategy, regional support to attract and retain migrants is being stepped up with
Immigration New Zealand establishing new Regional Partnership Agreements. The first of these
Agreements is underway in Auckland.

Quality immigration data on the current migrant population in Taranaki, their participation in the
work force, as well as future projections of inward and outward migration helps inform Northland’s
regional economic planning and in turn can help deliver on the outcomes defined in the Migration
Settlement and Integration Strategy.
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Taranaki’s migrant demographics

The 2013 Census estimated Taranaki’s usual resident population at
109,608 — three percent of the total New Zealand population. This is a
five percent increase in population since the 2006 Census. Taranaki is
the tenth most populous region of the 16 regions in New Zealand.

The 2013 Census estimated that 13 percent of Taranaki’s total population was born overseas. This is
lower than the 18 percent of overseas-born in the total population recorded across the Rest of New
Zealand (excluding Auckland)'. However, it is quite a bit lower than Auckland where 39 percent of the
population were born overseas.

This section of the report will look at the demographics of Taranaki’s migrant population by gender,
country of birth, and years since arrival in New Zealand. Comparisons between the migrant population
and non-migrant population within Taranaki will be made, as well as a comparison with the migrant
population of the rest of New Zealand.

Population size and gender

The 2013 Census estimated that 13 percent of Taranaki’s population was born overseas. This is an
increase on the two previous censuses with 11 percent in the 2006 and nine percent in the 2001
Census. This is comparable to the Rest of New Zealand (excluding Auckland) where the migrant
population as a proportion of the total population has grown from 14 percent in 2001 to 18 percent in
2013. This is illustrated in Figures 1-3.

Figure 1: The proportion of the overseas-born population compared to the New Zealand-born
population in Taranaki in 2001, 2006 and 2013

2001 2006 2013

9% 1% 13%
89% 87%

OVERSEAS—-BORN POPULATION . NEW ZEALAND-BORN POPULATION

Source: Census 2013, Statistics New Zealand

Figure 2: The proportion of the overseas-born population compared to the New Zealand-born
population in the Rest of New Zealand (excl. Auckland) in 2001, 2006 and 2013

2001 2006 2013

14% 16% 18%
86% 84% 829%

OVERSEAS—BORN POPULATION . NEW ZEALAND-BORN POPULATION

Source: Census 2013, Statistics New Zealand

1 Taranaki has been compared to the Rest of New Zealand (excluding Auckland) and to Auckland. Auckland has a proportionally
much larger migrant population than the rest of New Zealand
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Figure 3: The proportion of the overseas-born population compared to the New Zealand-born
population in Auckland in 2001, 2006 and 2013

2001 2006 2013

32% 37% 39%
689%

. NEW ZEALAND-BORN POPULATION

OVERSEAS—BORN POPULATION

Source: Census 2013, Statistics New Zealand

The male to female ratio of the overseas-born population is very similar nationwide. Of those living in
Taranaki who were born overseas, 49 percent are male and 51 percent female.

Region of origin of the migrant population

The region of origin composition of the overseas-born population within Taranaki resembles that of
the Rest of New Zealand (excluding Auckland) as seen in Table 1. Forty percent of the overseas-born
population of Taranaki is from the United Kingdom and Ireland. Like all other regions in New Zealand,
except Auckland, this is the largest group within the region. A further 18 percent of the overseas-
born population is from Asia.

Table 1: Percentage of overseas-born population by region of origin in 2013

Region of origin Taranaki G A En
9 9 (excl. Auckland)

UK & Ireland 40% 36% 17%
Asia 18% 23% 39%
Europe* 9% 9% 5%
Australia 12% 9% 4%
Middle East and Africa 10% 8% 10%
Pacific Islands 5% 9% 21%
North America 4% 4% 2%
Other 1% 1% 1%

Source: Census 2013, Statistics New Zealand
*Europe (excl UK & Ireland)

Years since arrival

Of the overseas-born population living in Taranaki, about a quarter (26 percent) have been in New
Zealand for five years or less. A larger proportion, 36 percent, have been living in Taranaki for 20
years or more.
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Figure 4: Proportion of migrants in Taranaki, the Rest of New Zealand (excluding Auckland)
and Auckland, by total length of time in New Zealand

40%

30%

20%

10%

0% 1
less than 5 years 5-9 years 10-19 years 20 years or more

[ TARANAKI I REST OF NZ (excl Auckland) AUCKLAND

Source: Census 2013, Statistics New Zealand

Most recent migrants

Table 2 examines those migrants, living in Taranaki, who have been in New Zealand for two years or
less. Of this group, 36 percent came from Asia; this is lower than the proportion of most recent Asian
migrants in the Rest of New Zealand (excluding Auckland) and in Auckland (53 percent).

Alongside the West Coast, and Marlborough, Nelson and Tasman, Taranaki has the lowest proportion
of most recent migrants from the Pacific Islands. Most of the other regions of origin follow a similar
pattern to the Rest of New Zealand (excluding Auckland).

Table 2: Number and percentage of migrants by their region of origin, who have been in NZ
for less than two years

Pacific UK & Europe* North Middle
Islands Ireland America East &
Africa

Taranaki

Total number 270 57 417 150 144 4 168 66
% of total

overseas—born 14% 3% 21% 8% 7% 36% 8% 3%
population

Rest of New Zealand (excl Auckland)

Total number 5,919 4,488 14,049 5,322 4,050 26,088 4,686 2,169
% of total

overseas-born 9% 7% 21% 8% 6% 39% 7% 3%
population

Total number 2,634 7,605 7,644 3,864 2,094 35,037 5,328 1,395
% of total

overseas—born 4% 12% 12% 6% 3% 53% 8% 2%
population

*Europe excluding UK and Ireland
Source: Census 2013, Statistics New Zealand
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Migrants qualifications

A knowledge-based society relies on a highly qualified labour force, not only in high-tech and
research sectors, but increasingly in all sectors of the economy and society. Taranaki’s economy will
continue to rely on offshore skills and talent to support its growth.

Table 3 shows that the overseas-born population of Taranaki is more qualified than the New Zealand-
born population. This trend is the same across New Zealand.

Table 3: Overseas and New Zealand-born population by highest qualification attained

No Level 1-3 Level 4 Bachelor Honours Overseas
qualification certificate | certificate degree or post- secondary

or Level and level 7 graduate school
50r6 qualification degree qualification
diploma

New Zealand-  31% 38% 21% 8% 2% 0%
born

O -

b;’fgseas 13% 17% 21% 16% 10% 24%

New Zealand (excl Auckland)

New Zealand-  25% 39% 20% 1% 4% 0%
born
Overseas-

14% 18% 18% 17% 12% 22%
born
New Zealand- 19% 40% 19% 15% 6% 1%
born
Overseas-
born 14% 19% 15% 19% 10% 23%

Source: Census 2013, Statistics New Zealand
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Migration and the Taranaki labour
market

Statistics New Zealand projects that net migration will result in a loss of 6,800 people within
Taranaki between 2006 and 2031.

Immigration New Zealand (as part of MBIE), recognises the significance that migration plays in
meeting workforce needs, and together with local council and economic development agencies has a
shared interest in attracting and retaining migrants to Taranaki to meet skill shortages.

Immigration New Zealand’s priorities align with the Government'’s Business Growth Agenda which
prioritises lifting the skills and productivity of the workforce overall and ensuring skilled migration
meets New Zealand'’s needs.

Taranaki context
This section will focus on migrant participation in Taranaki’s labour force.

Table 4 shows that both within Taranaki and across the country the labour force participation rate,
employment rate and unemployment rate are similar. Figures 5-7 illustrate how these rates have
changed over time in Taranaki, with the employment rate for the overseas-born population aligning
with those of the New Zealand-born population.

Table 4: Work and labour force status by birthplace and resident location?

Employed Employed Unemployed NILF*
full e pa e

Taranaki Overseas-born 45% 15% 3% 37%
NZ-born 47% 15% 5% 34%
Rest of NZ Overseas-born 47% 14% 4% 35%
(excl Auckland)
NZ-born 48% 15% 5% 32%
Auckland Overseas-born 47% 12% 5% 35%
NZ-born 50% 14% 5% 31%

*Not in labour force
Source: Census 2013, Statistics New Zealand

As stated in a technical report published by Auckland Council3: participation, employment and
unemployment rates are three of the most commonly reported and widely understood indicators of
the state of the labour market. Respectively, they tell us the percentage of the population thatis in
the labour force, what percentage of the population is in work, and what percentage of individuals
who want to work are unable to find a job. Together, these three indicators can provide insight in to
the pressures that individuals are facing in relation to finding and keeping a job, and the decisions
they make about whether to seek work or whether to pursue other, non-work activities.

2 Work and labour force status classifies a person aged 15 years and over by their inclusion or exclusion from the labour force.
For an employed person, it distinguishes between full-time employment (30 hours or more per week) or part-time employment
(fewer than 30 hours per week). A person who was not employed is classified as either ‘Unemployed’ or ‘Not in the labour force’
3 Auckland Council (2014); The Labour Market and Skills in Auckland 2014: Technical Report 2014/026

1
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12 Figure 5: Percentage of overseas-born and New Zealand-born individuals who are not in the
labour force in Taranaki

NOT IN LABOUR FORCE

50%

g \

30% —

20% T T 1
2001 2006 2013

[l OVERSEAS-BORN NEW ZEALAND-BORN

Source: Census 2013, Statistics New Zealand

Figure 6: Percentage of overseas-born and New Zealand-born individuals who are employed

in Taranaki
EMPLOYED

70%

- /

50%

40% T T 1

2001 2006 2013
Il OVERSEAS-BORN NEW ZEALAND-BORN

Source: Census 2013, Statistics New Zealand

Figure 7: Percentage of overseas-born and New Zealand-born individuals who are
unemployed in Taranaki

UNEMPLOYED
6%
4% S
2%
0% T T 1
2001 2006 2013
Il OVERSEAS-BORN NEW ZEALAND-BORN

Source: Census 2013, Statistics New Zealand



NEW ZEALAND IMMIGRATION MIGRATION AND LABOUR TARANAKI
FORCE TRENDS OVERVIEW 2014

13

Permanent migration

People who wish to migrate permanently to New Zealand must apply through categories that come
under one of the three residence streams of the New Zealand Residence Programme (NZRP). These
are:

> Skilled/Business Migrant Category — 52 percent of NZRP in 2013/14
> Family Category - 40 percent of NZRP in 2013/14

> International (Pacific Access Category and the Samoan Quota) and Humanitarian (refugees) — 8
percent of NZRP in 2013/14

Residence provides a person with the right to live in New Zealand and to gain access to all the

normal work, business, education, property, and health privileges available to New Zealanders.

The permanent migrant flows have been relatively stable over time. In 2013/14 there were 44,008
residence approvals in New Zealand, up from 38,961 in 2012/13. In 2013/2014, 73 percent of residence
applications were approved in New Zealand (onshore). This is as a result of immigration policies that
support the transition of migrants who have been living and working in New Zealand from temporary
to permanent visa status“.

Taranaki context

The data on permanent migrants in Taranaki refers to migrants coming to New Zealand under the
Skilled Migrant Category (SMC). New Zealand needs skilled migrants to contribute to productivity,
skills acquisition, diversity and growth in a variety of industries. The SMC is a points-based system
designed to ensure people migrating to New Zealand have the skills, qualifications and work
experience that New Zealand needs.

The SMC is also the largest migrant stream in the NZRP, accounting for 46 percent of NZRP
applications. In 2013/14, 51 percent of migrants approved under the SMC were principal applicants
and 49 percent were secondary applicants (partners and children).

In 2013/14 Taranaki attracted two percent of SMC principal applicants to New Zealand. Skilled principal
applicants receive bonus points in their application for having an offer of employment outside of
Auckland to enhance the ability of other regions to utilise immigration to support regional economic
development.

Source country

The following table (Table 5) shows the source country of SMC principal applicants from 2009/10

to 2013/14. Overall there is a national and regional trend of declining numbers of migrants from the
United Kingdom, and an increase in migrants from India and China. The figures for Taranaki show
similar trends, with the exception that the number of migrants from the United Kingdom increased in
2010/11 and have since decreased slightly.

Figure 8 shows the trend across all of the top five source countries for the period 2009/10 to 2013/14.

4 These policies include the Long Term Business Visa, Work to Residence, and Study to Work Policies for foreign graduates.
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Table 5: Top source countries of Skilled Migrant Category principal applicants in Taranaki

Source country 2009/10 2010/11 2011/12 2012/13 201314

India 36 (18%) 38 (22%) 29 (22%) 52 (31%) 47 (28%)
UK 28 (14%) 35(20%) 28 (21%) 29 (17%) 24 (14%)
Philippines 39 (19%) 23 (13%) 20 (15%) 24 (14%) 18 (11%)
South Africa 25 (12%) 25 (14%) 8 (6%) 8 (5%) 14 (8%)
China 5(2%) 7 (4%) 4 (3%) 7 (4%) 10 (6%)
Total Principal Applicants 204 174 133 169 167

Source: Ministry of Business, Innovation and Employment

The top five source countries represented 68 percents of the total Taranaki SMC approved applicants
in 2013/14.

Figure 8: Trends in the source countries of Skilled Migrant Category principal applicants in
Taranaki

35%

30%

25%

20%

15%

10%

5%

0% ~

2009/10 2010/11 2011/12 2012/13 2013/14

I NDIA |l UK [l PHILIPPINES [ SOUTH AFRICA CHINA

Source: Ministry of Business, Innovation and Employment

Occupations

Table 6 shows the ranking for the top three occupational groups under which skilled migrants
received an offer of employment for the 2013/14 year. It shows occupations by industry and
occupation®.

The table shows the number of approved workers for Taranaki in 2013/14. The second column of data
shows the percentage change for each occupation from 2012/13, while the last column shows the top
two source countries for each.

5 This may differ to the total in the table due to rounding
6 Occupations are based on those defined by the Australian and New Zealand Standard Classification of Occupations (ANZSCO).
Occupations listed under industry in this report, are equivalent to those listed under the ANZSCO sub-major group.
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Table 6: Skilled Migrant Category approved workers, with a job offer in Taranaki

Total SMC workers with a job offer in
Taranaki

Top 3 occupations by industry

Design, Engineering, Science and Transport
Professionals

Health Professionals
Food Trades Workers
Top 3 occupations
Registered Nurses
Chefs

Industrial, Mechanical and Production
Engineers

Number of
applicants

201314

167

34

32

59

18

Source: Ministry of Business, Innovation and Employment

% change
2012/13 to
2013/14

-1%

13%

-29%

79%

-40%
0%

-10%

Top 2 source
countries for each
occupation

India, UK

India, Pakistan

India, Philippines

India, China

India, Philippines
India, China

India, France

15
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Temporary migration

The temporary work policy aims to facilitate the access of employers
and industry to global skills and knowledge, while complementing
the Government'’s education, training, employment and economic
development policies.

Work visas allow employers to recruit temporary workers from overseas to meet particular or
seasonal work shortages as well as protecting employment opportunities and conditions for New
Zealand workers. In 2013/14, 155,794 people were granted work visas in New Zealand, an increase of
seven percent from the 144,936 approvals in the previous year. Immigration New Zealand statistics
show that many temporary workers later secure permanent residence in New Zealand. Research
shows that around one-third of temporary workers gain residence within five years’.

The Essential Skills policy facilitates the entry of people required on a temporary basis to fill
shortages where suitable New Zealand citizens or residents are not available for the work offered.
The demand for Essential Skills workers slowed down from October 2008 with the onset of the
global economic slowdown and its effect on the domestic economy.

Taranaki context

In the last two years the demand for Essential Skills workers has increased. In 2013/14, a total of
26,502 people were approved to work in New Zealand under the Essential Skills work policy. Taranaki
accounts for about three percent of these workers. This is illustrated in Table 7.

Working Holiday makers, partners of work visa holders, partners of some student visa holders and
partners of New Zealand citizens and residents can also be issued temporary work visas. However,
the administrative data does not identify how many of these individuals moved to Taranaki.

Essential skills workers

The Essential Skills category is a good indicator of labour demand as it is a labour market tested
visa. This means that the occupation recorded on the Essential Skills visa is either on one of the
Essential Skills in Demand lists or, a labour market test has been done to ensure there are no New
Zealanders who can do, or be readily trained to do, the job offered and that the employer concerned
has genuinely searched for suitably qualified and trained New Zealand workers.

Py R e W § N S
e =
- T

7 MBIE, Migration Trends and Outlook 2012/2013
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Source country

In 2013/14, 710 Essential Skills workers were approved with an offer of employment in Taranaki. Table
8 shows the top five source countries of these workers. In 2013/14, these top five source countries
accounted for 63 percent of the total number of Essential Skills workers with a job offer in Taranaki.

Table 8: Source country of Essential Skills workers 2009/10 to 2013/14

2009/10 2010/11 2011/12 2012/13 2013/14

USA

44 (9%) 90 (18%) 55 (11%) 33 (7%) 177 (25%)
UK

109 (22%) 82 (16%) 122 (24%) 132 (28%) 106 (15%)
India

42 (8%) 38 (7%) 39 (8%) 48 (10%) 67 (9%)
Philippines

71 (14%) 68 (13%) 69 (14%) 57 (12%) 67 (9%)
Fiji

39 (8%) 33 (6%) 26 (5%) 24 (5%) 29 (4%)

Source: Ministry of Business, Innovation and Employment

Figure 9: Trends in the source countries of Essential Skills workers

30%

25%

20%

15%

10%

5%

0%

2009/10 2010/11 2011/12 2012/13 2013/14

B usA |l UK |l INDIA [ PHILIPPINES FijI

Source: Ministry of Business, Innovation and Employment

Occupations

Table 9 shows the ranking for the top 10 occupational groups for which Essential Skills workers
received an offer of employment in Taranaki in 2013/14. It shows occupations by industry and
occupation®. The table shows the number of approved applicants for Taranaki in 2013/14. The second
column of data shows the percentage change for each occupation from 20013/14, while the last
column shows the top two source countries for each.

8 Occupations are based on those defined by the Australian and New Zealand Standard Classification of Occupations (ANZSCO).
Occupations listed under industry in this report, are equivalent to those listed under the ANZSCO sub-major group.
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Table 9: Essential Skills migrant category approved workers, with a job offer in Taranaki

Total workers approved Essential Skills
visa

Top 10 occupations by industry

Design, Engineering, Science and Transport
Profs

Health Professionals

Engineering, ICT and Science Technicians
Food Trades Workers

Machine and Stationary Plant Operators
Farmers and Farm Managers

Specialist Managers

Hospitality, Retail and Service Managers

Automotive and Engineering Trades Workers

Factory Process Workers
Top 10 occupations
Marine Transport Professionals

Industrial, Mechanical and Production
Engineers

Mining Engineers

Chefs

Livestock Farmers

Drillers, Miners and Shot Firers
Other Specialist Managers

General Practitioners and Resident Medical
Officers

Electricians

Mechanical Engineering Draftspersons &
Technicians

Number of
workers
2013/14

710

234

64
47
43
40
35
31

28

25

21

97
61

47
44
34
32
26

18

16
15

Source: Ministry of Business, Innovation and Employment

% change
2012/13 to
p{ETALA

48%

90%

10%
7%
26%
233%
21%
158%
75%

67%

5%

-12%

-5%

18%
-21%
-29%
-3%
24%

125%

60%

15%

Top 2 source
countries in 2013/14

USA, UK

USA, UK

UK, USA

USA, Germany

India, China

USA, Canada
Philippines, Uruguay
USA, UK

India, UK

South Africa,
Philippines

Fiji, Malaysia

Denmark, USA

USA, UK

USA, UK

China, India
Philippines, Uruguay
USA, Canada

USA, UK

UK, USA

USA, Fiji

USA, Singapore
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International students

International Education makes a considerable contribution to New
Zealand’s economy. The current economic value of export education

is estimated to be worth $2.6 billion. The Leadership Statement for
International Education 2011 which aims to double the economic value
of international education to s5 billion over the next 15 years, includes
targets to:

> increase the number of international students enrolled in New Zealand providers offshore, from
3,000 t0 10,000

> double the number of international postgraduate students (particularly in programmes in
addition to those at PhD level) from 10,000 to 20,000

> increase the transition rate from study to residence for international university students.

International students also contribute to New Zealand's skilled workforce. Many of them (37 percent)
stay to work in New Zealand after they complete their study and 42 percent of skilled migrant
category principal applicants used to be an international student in New Zealand®. To ensure New
Zealand continues to benefit from having international students and secure a healthy growth in this
sector, we must ensure that international students in New Zealand have a high quality experience.
This enables us to maintain New Zealand’s reputation as a safe and attractive education destination.

Student policy aims to facilitate the entry of genuine students with a focus on attracting and
developing students who have the skills New Zealand needs. Steps to promote pathways to work
and residence for skilled international students are facilitated through immigration policies. These
policies are intended to attract genuine international students and enable the most skilled to stay in
New Zealand and take up skilled employment, so that they can help drive economic growth.

Over the past decade, 22 percent of student visa holders were granted a resident visa within five
years of being issued their first student visa™. The trend is a steady take up of permanent residence
over time. Several factors may influence the length of time it takes a student to get residence,
including the length of time of study and whether there is an intermediary move to a work visa
before applying for residence.

In 2013/14, 73,510 international students were approved to study in New Zealand, a 15 percent
increase from 64,190 in 2012/13.

Taranaki context

In the 2013/14 year, 517 people intending to study in Taranaki were granted student visas. This
represents a 12 percent increase from 2012/13 (see Table 10). In the same period the growth in new
student visa applicants studying in Taranaki was 42 percent (see Table 11).

9 MBIE, Migration Trends and Outlook 2012/2013
10 MBIE, Migration Trends and Outlook 2012/2013
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The following dashboard is based on Immigration New Zealand (INZ) data on student visas issued. 23
This data source is the most immediate data available on the international education sector, as there

is only a one month lag between student visas approved and INZ publishing the data. Student visa

data is a strong indicator of whether students are remaining, leaving or entering New Zealand to

study, which can be used as a predictor for future enrolment trends.

http://enz.govt.nz/sites/public_files/Overall%20studente20visa%20dashboard%20YTD%20
October.pdf

The following report is from Education New Zealand. It provides a snapshot of the trends in New
Zealand’s international education industry for the 2014 year to date. The report uses data from the
Export Education Levy, Single Data Return (SDR) and student visa statistics from INZ. This report
builds on similar reports released for January- April 2013, January- August 2013, and a full year report
for the 2013 year.

http://enz.govt.nz/sites/public_files/Final%20Snapshot%20Report%20January%20t0%20
April24202014%20web.pdf
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Conclusion and further information

This report collated data from Statistics New Zealand’s 2013 Census and Immigration New Zealand
data sourced from MBIE. The report provides an overview of the demographics of the overseas-born
population living in Taranaki, and detailed information on the source country and occupation of
migrants who have come to New Zealand under the SMC and the Essential Skills policy with job offers
in Taranaki. Some of the key points of note are:

> 13 percent of Taranaki’s population are overseas-born

> 40 percent of Taranaki’s overseas-born population come from the United Kingdom and Ireland,
and a further 18 percent from Asia

> 28 percent of the approved SMC principal applicants with a job offer in Taranaki in 2013/14 come
from India

> The top three occupations for SMC principal applicants, in Taranaki, are: registered nurses; chefs
and; industrial, mechanical and production engineers

> 25 percent of approved Essential Skills workers in Taranaki come from the United States of
America, followed by the United Kingdom with 17 percent

> The top three occupations for Essential Skills workers in Taranaki are: marine transport
professionals; industrial, mechanical and production engineers and; mining engineers

> Less than one percent of student visas granted in 2013/14, where a region was specified, were for
study in Taranaki.

Other sources:
Directory of site listings and regional information as well as graphical maps for regions

http://www.nzs.com/region/









