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Comments on other issues: 

Transition Arrangements – South Island work to residence visas. 

We commend the introduction of a South Island work to residence visa which recognises the 
contribution of the migrant workers who have been working in the South Island for over four 
years and are integrated into our communities and workforce.  The retention of these skilled, 
valuable people is crucial to the productivity of the dairy sector.  These people have developed 
skills which contribute to the productivity of our teams in the dairy sector.  They also sustain 
the rural communities in which they live, contributing to schools, churches and volunteer 
associations (e.g. Freemasons) which had been suffering due to the declining rural population.   

Having a skilled and experienced pool of workers is essential to the dairy sector wh ch has 
experienced significant growth over the past twenty years, during which time the size of the 
industry has doubled.  The locations in which the dairy sector has grown most significantly are 
those where the human population has been stable or there has been a decrease in 
population.  Migrant workers have enabled the dairy sector to fill the genuine gaps in their 
teams due to the lack of available Kiwis.  In Southland, for example, we have a very low rate of 
unemployment and whilst we are working on our own solutions to encourage Kiwis to enter 
the agricultural sector (e.g. Youth Futures) there is still a need for migrant workers to fill the 
gaps. We need migrants and Kiwis – it is not an either or situation.   

It is also important for the dairy sector to retain the skilled migrants we have trained over the 
past few years and who add significant value to our farms and communities.  This is a win for 
Kiwis wanting to work in the dairy sector – the stable, skilled teams that migrants have 
enabled us to create mean that we have teams with the skills and capacity to train and develop 
new entrants to the sector and maintain the productivity gains that we have made over the 
past few years.  Without these skilled  stable teams we can not put the time and energy into 
training and developing new entrants including our new Kiwis. 

Pathway to Residence 

The contribution policy which provides a pathway to residence for long term Essential Skills 
migrant workers in the South Island is a necessary but not sufficient step.  We would like to 
advocate for a second “pathway” to be introduced to capture those who may not be eligible 
this time around (for example because they have been in NZ or in the South Island for less than 
5 years on an Essential Skills Visa) but who will fall into the transitional provisions (annual visas 
from the date of their next visa renewal, subject to a 3 year cap and labour market test).  
These migrants will have been in New Zealand for a period of 4+ years by the time they reach 
the three year cap and 12 month stand down period.  As the pathway to residence visa 
recognises, by this time their contribution to NZ will have been significant and their families 
will be well settled In NZ.  There is a strong social justice argument for providing a pathway to 
residence in line with the current pathway for those in this category.  It will also enable NZ to 
retain these highly skilled and well integrated people, who contribute to our economy and the 
vibrancy of our communities and fill the gaps in our workforce which exist due to growth of 
the dairy sector and declining/stable rural populations. 

Regional/Sector Immigration Settings 

I would like to strongly advocate for further targeting of immigration settings by regions 
and/or sectors, including where there is persistent localised labour shortage.  This is crucial 
where there is such wide variation in population growth across the regions, particularly as 
most policies seem set to address the population growth in Auckland, with the unintended 
consequence that regions with the opposite problem (trying to attract new people to meet the 
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demands of the workforce and sustain their rural communities and schools etc.) are 
disadvantaged. There could be a good opportunity to review the process for occupations being 
added to and remaining on the Essential Skills in Demand Lists e.g. to recognise regional 
shortages of particularly occupations, for example herd managers in Southland.  

Accredited Employer programme 

The existing Accredited Employer (Labour Hire) programme should be expanded. It is 
important to ensure that the administrative requirements of this scheme make it sustainable 
for smaller businesses and employers to become accredited. 
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