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Introduction

This presentation was delivered as a handover
summary to the new Canterbury RSLG group in its
meeting on Friday 20 August.
The presentation draws upon data from a number
of different sources and date ranges and shows
different snap shots in time.
This document is supported by a report
commissioned by the group entitled: Profile of
Canterbury’s labour market and future challenges.

Canterbury Regional Snapshot
Population
2020:645,900
2038 projection:745,800

Population age
18%
0-14

13%
15-24

25-64

65+

Average GDP Per Person
$59k (NZ $61K)
Median Household Income
$91K (NZ $92K)
Employment Rate
67% (NZ 67.3%)
Unemployment Rate
3.7% (NZ 4.1%)
Under-utilisation Rate
10% (NZ 10.5%)
Annual-average quarterly worker
turnover rate
15.6% (NZ 16.3%)
NEET Rate
10.2% (NZ 12.9%)

Regional Labour Market Snapshot
Key Statistics from March 2021

Impacts of COVID-19 on
the Region

COVID Impacts
Impacts of COVID on employment in Canterbury – how were people impacted?
Change in jobs filled by age and by TLA - Jan 20 - Jan 21

Key takeouts…
• Kaikoura, had no placements for 35-44 in Jan 21, hence 100% change

Ashburton
15-24
25-34
35-44
45-54
55-64
65 years and over

10.9%
-8.7%
0.1%
0.6%
-3.9%
1.9%

Christchurch
15-24
25-34
35-44
45-54
55-64
65 years and over

Kaikoura
Mackenzie
15-24
-15.4%
15-24
25-34
-4.5%
25-34
35-44**
-100.0%
35-44
45-54
-3.2%
45-54
55-64
-2.3%
55-64
65 years and over
-6.0%
65 years and over
** relates to 0 filled in Jan 21 by this age group
Timaru
15-24
25-34
35-44
45-54
55-64
65 years and over
Hurunui
15-24
25-34
35-44
45-54
55-64
65 years and over
Selwyn
15-24
25-34
35-44
45-54
55-64
65 years and over

-4.4%
1.0%
0.6%
-0.7%
-0.7%
-3.6%

• Youth in all areas (except Ashburton have been negatively impacted)
• The impact on Maori has been disproportion, given the sectors they are represented in.
• The disability sector job losses are not well understood, given the lack of data collection points

Disability Sector
-1.2%
14.2%
3.3%
-5.6%
-0.6%
-13.5%

-3.2%
-0.5%
4.5%
-1.4%
-0.3%
-1.6%

Waimate
15-24
25-34
35-44
45-54
55-64
65 years and over

-12.4%
5.5%
2.6%
-4.3%
1.4%
-10.9%

-4.4%
-3.6%
-0.5%
-3.6%
2.3%
0.9%

Canterbury
15-24
25-34
35-44**
45-54
55-64
65 years and over

-4.5%
0.8%
0.9%
-0.4%
0.6%
-2.8%

-3.7%
1.9%
2.6%
2.8%
2.6%

NZ
15-24
25-34
35-44
45-54
55-64

-3.5%
0.6%
2.6%
0.3%
1.2%

65 years and over

-0.5%

4.2%

• Selwyn's performance is worth noting

Maori

The impacts of Covid on the disability sector are not clearly
understood due to lack of data collection points, however we
do know they are more likely to face barriers to employment.
Disability rates (extracted from the Stats NZ Disability Survey
2013)
Canterbury
NZ

143,000
1,020,000

25%
23%

Mobility
Hearing
Agility

10%
7%
5%

Employment rate 24% (verse non disabled 69%)
Unemployment rate 7% (verse non disabled 4%)
Underutilisation 22% (verse non disabled 12%)

Migrant Workers
• More than one in 16 people in NZ is a migrant without
residence status, they fill key role like care workers, nurses,
doctors and farmer workers
• Many migrants working or studying in NZ are stranded
with unequal or uncertain access to health services and
critical supports.

• Early predictions of job losses for Maori were expected
in the accommodation, food, retail & warehousing
sectors, the number was predicted to be up to 15,000
Maori jobs, with a big impact for Rangatahi.

• An Emergency Benefit has been set up for temporary visa
holders who can not support themselves or return home.

• This number represent 4% of Maori in employment, so
the impact would be significant

COVID Impacts
Impacts of COVID on employment in Canterbury – how were our key industries
impacted
Key points to note: Industries with the biggest negative change for Canterbury were transport and warehousing and arts and recreation. For the whole
of NZ it was also transport and warehousing. The largest positive change was ion the Electricity, Gas, Water and Waste Services. However, Canterbury
saw a small but positive change with Agriculture, Forestry and Fishing, unlike NZ as a whole who saw a negative change.

Economic and Labour
Market Profile

Economic and Labour Market Profile
Key take outs:
Christchurch accounts for
the majority of
employment in the region.

Employment growth is
strongest in the Selwyn /
Waimakariri regions

Christchurch and the
surrounding regions
account for over 80% of
the population of
Canterbury.

Economic and Labour Market Profile

Economic and Labour Market Profile

Self employment rates are highest in the Rental, Hiring and Real Estate Services and in Agriculture, Forestry and
Fishing.

Economic and Labour Market Profile

There are difference in labour force participation rates across different ages, sex and ethnicity in Canterbury,
Particular attention should be given to those groups who currently have lower participation rates.

Skills Profile

Skills Profile

There is a lot of diversity between the industry compositions of Canterbury’s sub regions. Employment in Christchurch
City is heavily concentrated on health care, retail, manufacturing, construction, professional services and education.
Employment in some of the smaller sub regions of Canterbury is more heavily focussed on agriculture, forestry and
fishing.

Skills Profile

Compared to the national average Canterbury has a high proportion of jobs in Manufacturing, Health Care and Social
Assistance, Retail trade and Construction.

Skills Profile
The employment by occupation
numbers for Canterbury largely
match the national average.

There are significant
differences in employment by
occupation across the
Canterbury sub regions.
Christchurch has significantly
higher proportion of
professionals whilst the rest of
Canterbury has a higher
proportion of labourers.

Education Profile

Canterbury Education Profile

Spotlight on our Territorial Authorities

Canterbury Region at
a Glance
In 2019…
The region had a higher
average percentage of
school leavers with
NCEA Level 3 or above
than the national
average (59.1% vs 54%)
2559 learners obtained
University entrance
Māori learners obtaining
level 3 or above was
45%. This is well below
the percentage of
Pakeha in the region
obtaining Level 3 or
above (60%) and below
the region overall
(59.1%)

Ashburton District

Christchurch City

Hurunui District

Kaikoura District

MacKenzie District

Increase in school leavers
with NCEA level 3 or
above between 20172019 (50.9% to 52.6%)

The same proportion of
school leavers with NCEA
level 3 or above between
2017-2019 (47.7% to
48%)

The same proportion of
school leavers with NCEA
level 3 or above between
2017-2019 (60.7% to
60.4%)

Increase in schools
leavers with NCEA level 3
or above between 20172019 (71.3% to 76.3%)

Decrease in schools
leavers with NCEA level 3
or above between 20172019 (48% to 45.4%)

In 2019, Maori student %
with NCEA Level 3 or
above was 32.4, down
from 38.7 in 2017. This
is still below Pakeha % of
47.6 in 2019.

In 2019, Maori student %
with NCEA Level 3 or
above was 45.9, down
from 46.2 in 2017. This
is still below Pakeha % of
61.6 in 2019.

In 2019, Maori student %
with NCEA Level 3 or
above was 70.4, up from
56.7 in 2017. This is still
below Pakeha % of 76.2
in 2019.

In 2019, Maori student %
with NCEA Level 3 or
above was 36.8, up from
31.25 in 2017. This is
still below Pakeha % of
46.9 in 2019.

Below NZ 2019 % of
students obtaining NCEA
Level 3 or above (48%
compared to 54%)

Above NZ 2019 % of
students obtaining NCEA
Level 3 or above (60.4%
compared to 54%)

Above NZ 2019 % of
students obtaining NCEA
Level 3 or above (76.3%
compared to 54%)

Below NZ 2019 % of
students obtaining NCEA
Level 3 or above (48%
compared to 54%)

Selwyn District

Timaru District

Waimakariri District

Waimate District

Chatham Islands

Increase in school leavers
with NCEA level 3 or
above between 20172019 (50.9% to 52.6%)

The same proportion of
school leavers with NCEA
level 3 or above between
2017-2019 (47.7% to
48%)

The same proportion of
school leavers with NCEA
level 3 or above between
2017-2019 (60.7% to
60.4%)

Increase in schools
leavers with NCEA level 3
or above between 20172019 (71.3% to 76.3%)

Decrease in schools
leavers with NCEA level 3
or above between 20172019 (48% to 45.4%)

In 2019, Maori student %
with NCEA Level 3 or
above was 32.4, down
from 38.7 in 2017. This
is still below Pakeha % of
47.6 in 2019.

In 2019, Maori student %
with NCEA Level 3 or
above was 45.9, down
from 46.2 in 2017. This
is still below Pakeha % of
61.6 in 2019.

In 2019, Maori student %
with NCEA Level 3 or
above was 70.4, up from
56.7 in 2017. This is still
below Pakeha % of 76.2
in 2019.

In 2019, Maori student %
with NCEA Level 3 or
above was 36.8, up from
31.25 in 2017. This is
still below Pakeha % of
46.9 in 2019.

Below NZ 2019 % of
students obtaining NCEA
Level 3 or above (48%
compared to 54%)

Above NZ 2019 % of
students obtaining NCEA
Level 3 or above (60.4%
compared to 54%)

Above NZ 2019 % of
students obtaining NCEA
Level 3 or above (76.3%
compared to 54%)

Below NZ 2019 % of
students obtaining NCEA
Level 3 or above (48%
compared to 54%)

In 2019, Maori student %
with NCEA Level 3 or
above was 39.4, up from
32.1 in 2017. This is still
below Pakeha % of 55.4
in 2019.
Below NZ 2019 % of
students obtaining NCEA
Level 3 or above (52.6%
compared to 54%)

In 2019, Maori student %
with NCEA Level 3 or
above was 39.4, up from
32.1 in 2017. This is still
below Pakeha % of 55.4
in 2019.
Below NZ 2019 % of
students obtaining NCEA
Level 3 or above (52.6%
compared to 54%)

Canterbury Education Profile
Kaikoura

Hurunui

Waimakariri

Christchurch City

Selwyn

Ashburton

Timaru

Mackenzie

Waimate

Waitaki

Number of students (2019)

506

1584

8977

61353

10293

5289

7793

653

892

3667

Number of teachers in state and state
integrated schools (2019)

56

147

674

4558

825

422

647

74

76

312

Number of schools (2019)

5

13

26

145

31

23

28

8

9

23

Percentage of children starting school who 100
have attended ECE (2019)

95.6

99

98.8

99.6

97.8

98.8

95.2

96.9

96.1

Percentage of school leavers with NCEA
Level 1 and above (2019)

83.7

96.2

88.5

88.5

91.9

84

90.3

97.5

71.1

89.5

Percentage of school leavers with NCEA
Level 2 or above (2019)

79.1

88.7

76.1

80.3

85.9

77.8

76.4

90

68.4

78.2

Percentage of school leavers with NCEA
Level 3 or above (2019)

23.3

41.5

46.8

58.6

59.5

42.9

46.6

70

31.6

45.2

Age standardised stand-down rate per
1,000 students (2019)

18.8

22.2

16.5

41

28.5

10.9

31.5

12.9

16.4

33

Age standardised suspension rate per
1,000 students (2019)

0

4.1

3

4.1

2.3

2.3

4.3

1.7

2.8

6.5

Age standardised exclusion rate per 1,000
students (2019)

0

0.9

1.8

1.8

0.3

0.5

1.7

0

1.5

0.6

Percentage of school leavers retained to at 60.5
least 17-years-old (2019)

79.2

77.8

84.9

84.7

77.8

77.2

85

63.2

82.3

Percentage of school leavers with a
Vocational Pathway award (2019)

20.9

22.6

20.1

19.2

18.9

17.3

15.3

22.5

18.4

18.4

Percentage of school leavers enrolled in
tertiary within one year of leaving (2018)

53.6

46

56.8

63.2

57.5

59.1

58

65.2

43.2

59.8

Canterbury Education Profile
In 2019, 6505 learners in the Canterbury region obtained university entrance11.
This number does not necessarily reflect the number of learners who went on to enrol in University courses.
Highest Qualification Attained by Secondary School Leavers - 2019
100%
90%
80%
70%
60%
50%
40%
30%
20%
10%
0%

Canterbury Region

Ashburton District

Christchurch City

Hurunui District

Kaikoura District

MacKenzie District

Selwyn District

Timaru District

Waimakariri District

Waimate District

University Entrance

6505

173

4846

Level 3 or above

2127

112

1325

20

4

36

503

443

460

20

27

17

21

251

173

197

4

Level 2 Qualification

3879

240

Level 1 Qualification

1401

45

2335

53

53

18

329

409

413

29

891

8

5

6

80

188

176

2

Below Level 1 Qualification

1821

109

1258

4

12

2

110

132

172

22

By Ethnicity
100%
90%
80%
70%
60%
50%
40%
30%
20%
10%
0%

By Male / Female

Asian

European/Pā
kehā

Māori

MELAA

Other

Pacific

University Entrance

356

2617

251

62

10

69

Level 3 or above

103

768

156

13

3

70

Level 2 Qualification

148

1429

295

38

8

126

Level 1 Qualification

44

481

160

16

2

44

Below Level 1 Qualification

44

543

286

9

7

88

100%
90%
80%
70%
60%
50%
40%
30%
20%
10%
0%

Below Level 1
Qualification

Level 1
Qualification

Level 2
Qualification

Level 3 or above

University
Entrance

Male

1162

849

2239

1215

2597

Female

659

552

1640

912

3908

Canterbury Education Profile
School leavers in their first year after leaving, 2018 leavers in 2019
Tertiary Education level that 2018 leavers studied in 2019
100%
90%
80%
70%
60%
50%
40%
30%
20%
10%
0%

Canterbury
Region

Ashburton Christchurch
District
City

Hurunui
District

Kaikoura
District

Mackenzie
District

Selwyn
District

Timaru
District

Waimakariri
District

Waimate
District

Bachelors and above

2487

83

1,892

4

4

13

165

171

151

4

Certificates & diplomas 3-7

1698

96

1,096

17

11

15

139

149

166

9

Certificates 1-2

269

26

161

2

0

2

8

37

30

3

Not enrolled in tertiary education

2804

142

1,831

27

13

16

231

259

264

21

Type of institution 2018 leavers attended in 2019
2,773
2,232

1,120

341

300

Private Training
Establishments

Targetted training

420

5
Universities

Polytechnics

Wānanga

Industry training

Not enrolled in tertiary

Canterbury Education Profile
Apprentices employed in the region - ITO (2020)
What does each ITO deliver?
Number of apprentices studying by ITO
(2020)

Trading
Name

Organisation name

Gazette recognition

BCITO

Building and Construction
Industry Training
Organisation
Community Support
Services Industry Training
Organisation Limited

Building, construction, flooring, masonry, glass and
glazing, joinery, interior systems, and painting and
decorating.
Health and disability support, social and community
support, cleaning, caretaking, and pest management.

Competenz

Competenz Trust

Engineering, manufacturing, forestry, communications
and media, maritime and rail transport, and other trades
(locksmithing, fire protection, refrigeration, heating and
air conditioning).

Connexis

Infrastructure Industry
Training Organisation
New Zealand Hair and
Beauty Industry Training
Organisation
Incorporated
MITO New Zealand
Incorporated

Civil construction, electricity supply and transmission,
water, and telecommunications.
Hairdressing, barbering and beauty.

Boating Industries
Association of New
Zealand Incorporated
Primary Industry Training
Organisation
Incorporated
Service Skills Institute

Boat building design and manufacturing, composite
manufacturing, marine support services, and sail making.

Careerforce

2,330

1,210

735
550

1,150

700

HITO

MITO

455

360
215
15

60

NZ MAC ITO

Primary ITO

ServiceIQ
Skills Active
Aotearoa
The Skills
Organisation

Skills Active Aotearoa
Limited
The Skills Organisation

Automotive, commercial road transport and logistics,
stevedoring and ports, freight forwarding and
distribution, industrial textile fabrication, extractives and
drilling, gas, protective coating, and resource recovery.

Agriculture, horticulture, sports turf, equine, dairy
manufacturing, meat processing and seafood, and
petrochemical, energy and chemical plant.
Tourism, travel, retail, hospitality, museums, aviation and
wholesale goods operations.
Sports, fitness and recreation, snowsport and performing
arts.
Plumbing, gasfitting, drainlaying, roofing,
electrotechnology, real estate, financial services, local
government, public sector (with some exclusions),
security, contact centre, offender management, cranes
and scaffolding, ambulance, emergency management,
and fire services.

Canterbury Education Profile
Young People Not in Education, Employment or Training (NEET Rates) - 2020

Young people in Aotearoa experience exclusion through our interactions
with the Care and Protection and Justice systems. As a result, they face
disadvantages in education and employment.
9%
12%

Not in Education, Employment or Training (NEET) Rates (2020)15

Serious exclusion and disadvantage
Moderate exclusion and disadvantage

Spotlight on our Territorial Authorities

79%

No exclusion and disadvantage
(may have still had interactions with Police or youth
justice, or stand down from school, but are isolated
events)

Young people are identified through the age groups of 12-15, 16-18,
and 19-25
21,258 excluded and disadvantaged young people (21%) within the
Canterbury Region, compared with
190,332 excluded and disadvantaged young people (23%) in
Aotearoa

Ashburton
District
Christchurch
City
Hurunui
District
Kaikoura
District
MacKenzie
District
Selwyn
District
Timaru
District
Waimakariri
District
Waimate
District
Chatham
Islands

1,035 excluded and disadvantaged young people (21%)
14,007 excluded and disadvantaged young people (22%)
381 excluded and disadvantaged young people (22%)
126 excluded and disadvantaged young people (27%)
102 excluded and disadvantaged young people (14%)
1,536 excluded and disadvantaged young people (14%)
1,710 excluded and disadvantaged young people (25%)
2,067 excluded and disadvantaged young people (21%)
276 excluded and disadvantaged young people (26%)

Immigration Profile

Canterbury Immigration Profile
1,000
900

Top 10 occupations of EATW visa holders in Canterbury as at
26 October 2020

800
700
600
500
400
300
200
100
-

Dairy
Cattle
Farm
Worker

Dairy
Cattle
Farmer

Carpenter Personal
Care
Assistant

Chef

Retail
Supervisor

Cook

Meat
Cafe or
Retail
Process Restaurant Manager
Worker Manager (General)

Canterbury Immigration Profile

Welfare Profile

Welfare Profile
Regional Welfare update for June 2021

Welfare Profile
Regional Welfare update for June 2021

Welfare Profile
Canterbury Welfare update for June 2021

Welfare Profile
Canterbury Welfare update for June 2021

Regional Enablers and
Barriers

Enablers and Barriers to the Labour Market

BARRIER: An obstacle that stands in the way or prevents and individual
from being able to join the labour market, or employers accessing
employees.

A labour market is the place where workers and employees interact with each other.
In the labour market, employers compete to hire the best, and the workers compete
for the best satisfying job. – The Economic Times, 14 May 2021

LABOUR MARKET CONSIDERATION

ENABLER PROVIDERS

TRENDS
•
•
•
•
•
•

ENABLER: An enabler is something (often an initiative) that enables or
facilitates someone (or a group) to do something. Enablers can be
people, systems, processes or innovation that breaks up complexity to
ease the navigation of barriers.

Who is providing the enablers?
• Government
• Industry
• Community
• Iwi
• Individuals/family

Technological change
Population and demographic change
Climate change and impacts from natural disasters such as
drought/flooding/earthquakes
Industry and economic structures
Potential and desired changes to key regional sectors
Changes to how work and employment are structured

Enabler groups:
• National
• Regional
• Industry specific
• Age specific
• Immigrant specific
• Group or cohort specific

IMPLICATIONS
•
How could the types of jobs available and the types of skills
required change?
•
How could key sectors and dominant firms/employers change,
grow or decline in importance, or shift to different regions
•
How will identified priority groups and those typically underrepresented fare?
•
Where will workers come from, what skills with they have, and
will this meet the region’s needs?

ENABLERS
BARRIERS

What distinguishes long-term beneficiaries from others is not the
presence of any one significant barrier, but the presence of a cluster
of barriers and, a history of disadvantage or negative life events.
Typically barriers cluster according to whether they involve
physical/mental barriers, work/education barriers or family barriers.
Barriers can include, but not limited to:
• Physical/mental
• Substance abuse and dependence
• Mental illness and psychological distress
• Disability or injury
• Physical fitness
• Work/education
• Low education
• Low skill level
• Little/no work experience
• Working conditions
• Family/personal
•
•
•
•

Housing availability and prices
Caring responsibilities
Health and learning disabilities
Lack of drivers licence

Barriers and enablers are felt unequally by different demographic and geographic
groups within a region – what we have however provided is a generic overview,
where the inequalities have not been explicitly noted.

Enabling someone can include the provision of guided support in
order to achieve a goal or objective which allows for greater labour
market participation.
• Employer
• Flexible working arrangements
• Worker support (placement and in work)
• Transport support
• Government
• Free trades training / fees subsidy – fees free
• financial / housing support
• Social procurement
• Family/personal
• Money
• Transport
• Family support
• Stable and safe accommodation
• Education
• Secondary and tertiary education
• Vocational or career advice & guidance
• Education and training in prisons
• On the job training
• Links/partnerships with employers or other groups

Enablers and Barriers to the Labour Market
Factoring in diverging sub-regional population growth trends
•

Even though population growth across the region is anticipated to be relatively moderate over the next 30 years, there
will continue to be places that grow faster, particularly around Christchurch’s periphery. Population growth brings
opportunities to these areas

Embracing a changing demographic composition
•

Canterbury has urbanised rapidly over the past decade. Urban population growth has been characterised by a
predominance of families with young children. Another key demographic change has been increasing cultural and
ethnic diversity.

Getting to grips with entrepreneurship trends
•

Canterbury has enjoyed a flourishing business environment. The growth trend in businesses has created a lot of jobs,
but there are still some challenges in Canterbury’s business environment.

Bridging the urban-rural divide
•

Rural jobs are highly productive and are in industries with a strong export-focus. The increasing role of dairying has
created investment in irrigation and manufacturing, adding to the district’s traditional sheep, beef and arable crop
farming. However challenges remain.

Protecting an outstanding natural environment
•

Canterbury’s unique and beautiful natural environment is one of its greatest assets. Water, soil and land resources
offer opportunities for economic activity in rural areas and are a drawcard for visitors. Residents also value their
access to the natural environment. Sustainable use of Canterbury’s natural resources is vital to economic progress and
wellbeing.

Snapshot of Key Strategic
Plans and Initiatives

Snapshot of New Zealand Wide Key Strategic Plans and Initiatives
Regional Economic
Development Briefing
for the Incoming
Minister (BIM)

Regional Public
Service Priorities

The BIM outlines how central government can support New Zealand’s Regions to achieve their potential. By tailoring responses to the particular needs of people and the
places that they live in, government can improve the prosperity and living standards of New Zealanders.
https://www.beehive.govt.nz/sites/default/files/2020-12/Regional%20Economic%20Development.pdf
In 2019, the government announced reforms to modernise the New Zealand Public Service, including how the Public Service works in the Regions (e.g. more joined up
government services; agency boundaries more aligned with communities). This ongoing work is intended to enable central government agencies to work together in a more
joined-up way to support Regional and local government and community leaders on agreed priorities for the wellbeing of local communities.
Cabinet paper on reform: https://www.publicservice.govt.nz/assets/Legacy/resources/Joined-Up-Approach-to-the-Regional-Arm-of-Government.pdf
The review of the EATV began in late 2018 and involved:

•
Employer-Assisted
Temporary Visa (EATV) •
review

strengthening the labour market test for work visas to ensure that migrants are not being used for jobs New Zealanders can do, and
making skills shortage lists more Regionally focussed so that migrants work where there is a genuine shortage and the differing needs and circumstances of Regions are
taken into account.

https://www.mbie.govt.nz/dmsdocument/3714-cabinet-paper-a-new-approach-to-employer-assisted-work-visas-and-Regional-workforce-planning
RoVE began at the end of 2018 and aims to build a unified vocational education system, with learners at its centre, that New Zealand’s workforce is fit for industries’ needs
both now and in the future.

Reform of Vocational
Education (RoVE)

RSLGs are one of the seven key changes under RoVE (others can be seen via the link below) and bring the Regional perspective, to complement the industry input from
Workforce Development Councils, in advising TEC’s decision-making.
https://www.tec.govt.nz/rove/reform-of-vocational-education/

Tertiary Education
Strategy (TES)

Employment Strategy

Population
employment action
plans (EAPs)
Industry Strategy

The TES sets out the Government’s priorities for education that will ensure the success and wellbeing of all learners. It is a statutory document issued under the Education and
Training Act 2020 that directs government and education sector activities towards the actions that will make the biggest difference.
https://education.govt.nz/our-work/overall-strategies-and-policies/the-statement-of-national-education-and-learning-priorities-nelp-and-the-tertiary-education-strategy-tes
The Employment Strategy presents the Government’s vision for the labour market and the changes it is implementing to improve employment outcomes for all New
Zealanders, in line with its PSI economic priorities (see Industry Strategy box below).
https://www.mbie.govt.nz/dmsdocument/6614-our-employment-strategy-everyone-working-to-deliver-a-productive-sustainable-and-inclusive-new-zealand
A key focus of the Employment Strategy is to create more inclusive employment outcomes, a key tool in achieving this is a series of Action Plans focused on improving
outcomes for ): Youth; Māori; Pacific Peoples; Disabled Persons; Older Workers; and, Refugees, Recent Migrants and Ethnic Communities.
https://www.mbie.govt.nz/business-and-employment/employment-and-skills/employment-strategy/
The Industry Strategy outlines the government’s approach to industry policy and its “PSI” economic priorities of lifting Productivity, Sustainability and Inclusivity within New
Zealand’s key sectors.
https://www.mbie.govt.nz/dmsdocument/11570-a-refreshed-industry-strategy-in-response-to-covid-19-proactiverelease-pdf

Industry
Transformation Plans
(ITPs)

ITPs are a core tool within the Industry Strategy and bring together all relevant parties around an industry of focus to agree a long-term vision for the industry and identify the
actions that can be taken by the industry, government and others to realise this vision.
•

Six sectors have been identified for ITP development based on either their need for support in transition (in response to COVID-19 and long-term challenges such as the
shift to a low emissions economy) and/or their existing comparative advantages. These are Construction; Agritech; Digital technologies; Food and beverage
manufacturing; Forestry and wood processing; and Advanced manufacturing.

https://www.mbie.govt.nz/business-and-employment/economic-development/industry-policy/
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Council Long Term Plans
Chatham Islands, Kaikoura, Hurunui, Waimakariri, Christchurch, Selwyn, Ashburton, Mackenzie, Timaru, Waimate
Chatham Islands: 2018 - 2028

Kaikoura: 2015 - 2025

https://www.cic.govt.nz/documents/chatham-islands-long-term-plan2018-28/

https://www.kaikoura.govt.nz/assets/Docs/Council/Publications/Longte
rm-Plan/Long-term-Plan-Vol.-1-2015-2025.pdf

Hurunui : 2018 - 2028
https://www.hurunui.govt.nz/repository/libraries/id:23wyoavbi17q9ssst
cjd/hierarchy/Support_Services/Plans%20and%20reports/Annual%20an
d%20Long-term%20Plans/2018-28%20Long%20Term%20Plan.pdf
Christchurch: 2018 - 2028

Waimakariri: 2018 - 2028
https://www.waimakariri.govt.nz/__data/assets/pdf_file/0031/48694/L
TP-2018-2028-Document-WEB.PDF
Selwyn: 2018 - 2028

https://ccc.govt.nz/the-council/plans-strategies-policies-andbylaws/plans/long-term-plan-and-annual-plans/older-plans/ltp-20182028/

https://www.selwyn.govt.nz/your-council/plans-And-reports/long-termplan/long-term-plans-previous/long-term-plan-20182028

Ashburton: 2018 – 2028

Mackenzie: 2018 - 2028

https://www.ashburtondc.govt.nz/ashburton-district/plans-andstrategies/district-plans/long-term-plan-2018-28

http://www.mackenzie.govt.nz/site/documents_and_policy/key_docum
ents/LTP_2018-2028_Adopted.aspx

Timaru: 2018 - 2028

Waimate: 2018 - 2028

https://www.timaru.govt.nz/__data/assets/pdf_file/0005/214628/Tima
ru-District-Council-Long-Term-Plan-2018-28-Final-for-website-withcovers-26.6.18.pdf

https://www.waimatedc.govt.nz/repository/libraries/id:21r92ideo17q9s
g7je9s/hierarchy/Documents/Council/Publications/Long%20Term%20Pl
ans/2018-28/Long%20Term%20Plan%202018-28.pdf

Snapshot of Canterbury’s Key Strategic Plans and Initiatives
Greater Christchurch 2050
Greater Christchurch 2050 will describe the kind of place we want
for our future generations, and the actions to be taken over the
next 30 years to make it happen. The plan is in detailed
development and testing of the draft vision, outcomes and
collective actions between January - June 2021
Greater Christchurch, is Christchurch city and nearby areas within
the Selwyn and Waimakariri districts, from Rolleston to Rangiora.

The Greater Christchurch Partnership includes:
•
Environment Canterbury
•
Te Rūnanga o Ngāi Tahu
•
Canterbury District Health Board
•
Christchurch City Council
•
Waimakariri District Council
•
Selwyn District Council
•
Waka Kotahi (New Zealand Transport Agency)
•
Department of Prime Minister and Cabinet (Greater
Christchurch Group

Mayoral Forum’s Plan for Canterbury 2020–2022
The Canterbury Mayoral Forum comprises the mayors and chair of the 11 local
authorities in Canterbury. Regional economic development is a priority in the
Canterbury Local Authorities Triennial Agreement 2013-2016. Mayors are concerned
to act now, to prevent a post-rebuild slump and ensure the long-term economic
prosperity and social wellbeing of the Canterbury region. The Forum has developed
this strategy through workshops and conversations with a wide range of partners
(including Ngāi Tahu) and stakeholders from the farming, manufacturing, tertiary
education, business, telecommunications, transport and tourism sectors. The
strategy is not a ‘study’ or a ‘report’ but an action plan focusing on what Mayors can
achieve by providing leadership, facilitation and advocacy. Together with its key
partners, Te Rūnanga o Ngāi Tahu, the Canterbury Development Corporation, the
Canterbury Employers’ Chamber of Commerce and the Committee for Canterbury,
the Mayoral Forum is encouraging economic development planning that steers
resources, business and investment decision toward shared goals and common
objectives.
https://www.canterburymayors.org.nz/wp-content/uploads/Mayoral-Forums-Planfor-Canterbury_AUG-2020.pdf

Ngai Tahu – Maori Futures Collective
Tokona Te Raki (Maori Futures Collective) is team with in
Ngai Tahu who are exploring what the future of work look
like for our tamariki and mokopuna in a changing world.
They have many research pieces underway to understand
the opportunities on offer, and make the investment that
will transform systems and empower rangatahi to achieve
their dreams.

Website with publications: http://www.maorifutures.co.nz/

Snapshot of the
Canterbury’s key
stakeholders

Snapshot of the Canterbury’s key stakeholders
•

Iwi

Partner in everything we are working on.
•

Canterbury Mayoral Forum

The primary mechanism for communication, coordination, and collaboration across local government in Canterbury.
•

Greater Christchurch Partnership

Focused on strategic opportunities and challenges in Greater Christchurch to provide intergenerational wellbeing.
•

Regional Public Service Lead

Supports and promotes more joined-up and collaborative approaches across government in the regions, in order to address fragmentation and
duplication across agencies on cross-cutting issues.
•

Territorial Local Authorities x 10

Territorial Local Authorities for Chatham Islands, Kaikoura, Hurunui, Waimakariri, Christchurch, Selwyn, Ashburton, Mackenzie, Timaru and
Waimate.
•

EDA’s

Christchurch NZ, Venture Timaru, Enterprise North Canterbury
•

Workforce Development Councils

Waihanga Ara Rau Construction and Infrastructure WDC
Toi Mai WDC
Toitū te Waiora Community, Health, Education and Social Services WDC
•

Hanga-Aro-Rau Manufacturing, Engineering and Logistics WDC
Muka Tangata - People, Food and Fibre WDC
Services WDC

Ngai Tahu – Maori Futures Collective

Tokona Te Raki (Maori Futures Collective) is team with in Ngai Tahu who are exploring what the future of work look like for our tamariki and
mokopuna in a changing world. They have many research pieces underway to understand the opportunities on offer, and make the investment that
will transform systems and empower rangatahi.

