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TRENDS AT A GLANCE

The release of funds associated with Government infrastructure remains a concern as employers forecast increased levels of competition for local
talent. The concern is that if traditional employment models are used , the region will not capitalise on the investment when it comes to increasing
availability of employment, as well as upskilling within the region.

69.6% - labour force participation rate which is up from 68.3% at
the same quarter the year prior. This is equivalent to an additional
4,200 people in the labour force.

Remote towns continue to struggle to attract talent particularly in the public sector, horticulture and agriculture industries. While skill shortages are felt
region-wide, employers in remote towns remain at a disadvantage.

4.5% - unemployment rate. There was no change compared to the
same quarter in 2019.

Moves toward automation are expected as employers struggle to recruit talent to the region. The lack of talent coupled with increased health and
safety costs is neutralising the costs of industries moving to automation for some areas such as Logistics and Distribution.

14.5% - NEET rate which is a decrease on the same time the year
prior (NEET rate of 14.8%). Over the last 12 months, the number of
young people aged 15-24 years rose by 2,200 people, with an
increase of those not involved in employment, education or training
(NEET), rising by only 200 people.

Demand for housing outstrips supply hampering employers ability to attract skilled talent. This is exemplified by the skill shortages felt within the
residential construction professions such as bricklayers, flooring specialists and labourers.
Border closures continue to restrict International Education in Palmerston North and Whanganui. The decrease in international enrolments can be
linked to spend within the visitor sector, as well as revenue for the education provider and their subsequent ability to maintain workforce levels.

TOP 5 LABOUR MARKET OPPORTUNITIES

TOP 5 LABOUR MARKET CHALLENGES

1. Sustained levels of economic activity throughout the region,
particularly in the areas of logistics, distribution, primary industries and
horticulture.

1. Affordable housing across the region is in short supply, with increases
in demand being driven by the pipeline of funded work and increase of
people coming into the region.

2. Waimarie Meat Processing Plant is due to open soon in Whanganui.
The plant will offer increased employment opportunities and supply chain
expansion opportunities for existing companies.

2. Attracting and retaining skilled talent remains a challenge in the
region, particularly speciality industry personnel such as graphic
designers, chefs and planners.

3. The highest milk production year on record for the region has helped
to instil confidence within the dairy sector for employers, employees and
those along the value chain.

3. Inequality across the region has been influenced by economic
downturn in some districts. This has also been exacerbated by
tightening of the housing market. In December 2020, Māori made up
42.8% of recipients of JobSeeker Support benefits in the region.

4. No5 Squadron is relocating to Ohakea from Whenuapai, which will
bring a significant number of New Zealand Defence Force families and
personnel to the region.

5. Horowhenua remains in a serious growth phase. Despite the high rate
of young people not in education, employment or training, Levin has been
earmarked for predicted growth following the completion of Transmission
Gully.

Our focus for the next two months

4. The impact of COVID-19 will be felt unequally across the region.,
While it is anticipated that the full effects will not be felt until mid-2021, it
is expected that Ruapehu District will be most likely to feel this impact.
5. Competition for labour will continue to increase, as investment into
the region has not been coordinated and is likely to be received at a
similar time, with similar deadlines for completion.

Source: Statistics NZ, Household Labour Force Survey, December
2020 quarter.
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Develop and approve a regional labour market model to map networks, stakeholders, strategic plans and performance indicators. This will include analysing
gaps, barriers and opportunities that will allow the interim Regional Skills Leadership group to identify opportunities for influence within the region.

Prepared by the regionally led Manawatū—Whanganui Regional Skills Leadership Group based on interviews with members and other stakeholders during January.
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