TARANAKI REGION
TOP REGIONAL INSIGHTS
For the months of January and February, the Taranaki interim Regional Skills Leadership Group has been focusing on the sectors of Construction,
Advanced Manufacturing / Engineering and Food and Fibre. The insights below have been collected through regional stakeholder engagement in
January and early February.
The Construction Pipeline of work remains strong with increased pressures still being felt within the region with the release of upcoming central
Government funding for physical works. Completion deadlines have been imposed which is increasing competition for skills, and increasing the risk of
price hikes or delays.

Iwi-led developments remain a priority for the region, with central Government backing and private investment leveraging the skills and talent within
the region. Many of these developments relate to the Ngā Iwi o Taranaki COVID-19 Recovery Plan, Taranaki 2050 and Tapuae Roa strategies which
highlight the need for iwi/Māori focused initiatives and skill development.

Local Insights Report
January 2021
TRENDS AT A GLANCE
72% - labour force participation rate which is a drop from 75.7% at
the same time in 2019. This represents 2,800 fewer people in the
labour force.
6.3% - unemployment rate up from 4.3% at the same time in
December 2019. This represents an additional 1,300 unemployed
people.

Advanced Manufacturing continues to profit from closed borders, although their ability to attract skilled talent to the more remote parts of the region
remains a challenge. We are seeing an increase of inter-organisation collaboration, with the wellbeing of the region at the centre of these conversations.

8.2% - NEET Rate, this builds on the trend the region is
experiencing as the NEET rate has continued to drop across the
2020 calendar year from 19.1% in the March 2020 Quarter.

Taranaki remains committed to the actions identified within the Taranaki 2050 Transition Pathway Action Plans, and seeks to identify stakeholders
and key actors for implementing these actions. The region is committed to its future as a low emissions region and seeks further support in achieving this
goal.

Source: Statistics NZ, Household Labour Force Survey December 2020
quarter.

TOP 5 LABOUR MARKET OPPORTUNITIES

TOP 5 LABOUR MARKET CHALLENGES

1. Social Procurement weightings can and should be greater aligned with
the regional vision and expectations. The region sees opportunity for
more specific benefits to be included.

1. Price is often prioritised when it comes to awarding contracts. This
favours companies that choose not to invest in workforce training and
development.

2. Non-traditional employment models continue to be evaluated for
practicality, efficiency and financial viability in 2021. They were trialled in
2020 predominantly in the construction sector to utilise skilled staff across
multiple employers.

2. Lack of gender and cultural diversity within the workforce, particularly
in the management, professional, and technical industries. This doesn’t
align with the regions vision of an equitable and inclusive labour
market.

3. Advanced Manufacturing Employers are changing business practices by
promoting from within rather than recruiting for more skilled positions.
This has created additional training and development opportunities for
employees, and reduced the pressure employers were facing when trying
to recruit for more highly skilled positons.

3. Increase in mental health and wellbeing concerns are being reported
widely across the region, particularly within traditionally maledominated sectors.

4. Regional initiatives such as the Chamber of Commerce Jobs and Skills
Hub continues to deploy displaced people into employment, with their
regional capacity not yet fully explored due to resourcing limitations.
5. The Talent Pipeline Partnership is developing a highly skilled and capable
construction workforce, with a focus on inspiring the next generation.

Our focus for the next two months

TARANAKI REGION
Jobs and Skills Hub demand larger
than initially predicated

Mayors Taskforce for Jobs
continues to benefit the
District and rangitahi

4. Housing shortages are making it challenging to bring in more labour,
and to support students to come into the region to study.

5. Glass ceilings for career advancement are more common for women
and Māori across a range of skilled sectors. This doesn’t align with the
regions vision of an equitable and inclusive labour market.
Recruitment of highly skilled
staff remains a challenge

Focus on the Food & Fibre; Energy; Engineering and Manufacturing; and Health & Wellbeing Sectors to understand the current situation, forecasts, constraints
and strategic opportunities. Systematic similarities between identified sectors will also be analysed and discussed.

Prepared by the regionally led Taranaki Regional Skills Leadership Group based on interviews with members and other stakeholders during January and February 2021.
LET’S WORK TOGETHER: Connect. Tell us what's happening. Share feedback. TaranakiRSLG@mbie.govt.nz https://www.mbie.govt.nz/business-and-employment/employment-and-skills/regional-skills-leadership-groups/

