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Seasonal sectors such as seafood processing, apples, kiwifruit, hops, and berries have been most impacted by COVID-19 as a result of shortages in
migrant labour. These industries historically have a high degree of reliance on Working Holiday and Recognised Seasonal Employment visa holders.

2.7% - unemployment rate a 0.7percentage point decrease since the
last quarter.

The recent hail storm in the Tasman area created diverse impacts for the horticulture sector resulting in high demand for labour to carry out repair
work.

72.9% - labour force participation rate, a 0.6 percentage point
increase since the last quarter.

Tourism businesses have had a positive short-sharp season with capacity restricted due to shortage of high skilled staff, for example chef’s. They now
face a long winter where the lack of international visitors will also affect the viability of many businesses.

26,100 not in the labour force, a 7.1% decrease since the last quarter.

Container shortages and supply chain blockages are affecting exports and imports, with reported delays varying based on content and country of
origin/destination.
Psychological well being is a continuing issue, putting pressure on social and support sectors. High levels of anxiety in Young people is being reported
as a barrier in both education and employment.
Māori and youth have been disproportionately affected as they are more likely to be employed in the most impacted sectors.
Housing/accommodation availability and cost is negatively impacting people and increasing homelessness.

TOP LABOUR MARKET OPPORTUNITIES

TOP LABOUR MARKET CHALLENGES

Industries reliant on migrant workers are seeking to attract
New Zealanders. This includes horticulture, seafood
processing and hospitality.

Lack of skilled staff in hospitality is causing businesses to
reduce hours and days of operation, particularly for Chefs and
front of house roles.

The Ocean Economy is working in partnership with
Government to do long term workforce planning, through a
Sector Workforce Engagement Programme (SWEP).

Seasonal labour demand is continuing to be a major concern
for the horticulture and seafood processing sectors.

The hops sector is engaging with the Ministry of Social
Development by seeking assistance with recruitment and
forecasting sector labour needs.

10.2% - underutilisation rate—a 2.8 percentage point decrease since
the last quarter. This includes all adults unemployed, available and
unavailable jobseekers, and underemployed workers (work part-time
but available and want to increase their hours).
1,300 young people Not in Employment, Education or Training (NEET)
- a decrease of 300 young people since the last quarter.
{HLFS December 2020 quarter, a , Stats NZ]
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Tasman: Hail storms
hit the horticulture
sector

Availability and cost of housing and accommodation is
impacting negatively on the ability to attract and retain staff,
across all skill levels and sectors.

Central and regional government are working together with
local stakeholders to develop a framework to ensure all young
people stay connected and reduce NEET rates.

High increases in the number of Young people not in
education, employment or training (NEET). There is also a
growing concern with high non-attendance rates in education
and increases in reports of eating disorders.

Businesses are focusing on technology to improve processes
and change labour requirements, which will open
opportunities for higher skilled jobs. For example automation
to open mussels, or science investment in new products.

Wellbeing and health is being affected by job loss, uncertainty
and financial concerns. Health, social and community services
are reporting increased demand. Employers note concerns
about staff wellbeing, tiredness and anxiety.

Our focus for the next two months

102,000 Working age population, a 5.5% decrease since the last
quarter.

Hospitality businesses
reduce hours due to
staff shortages
Seafood processing
faces labour
shortages

Focus on the Review of Vocational Education (ROVE) to understand the changing education and training environment, and to further build our understanding of
the role of RSLGs.
Focus on regional Secondary Education to identify ways to support efforts to reduce non-attendance rates, and better connect young people.

Prepared by the regionally led Nelson-Tasman Regional Skills Leadership Group based on feedback from members and other stakeholders during January 2021.
LET’S WORK TOGETHER: Connect. Tell us what's happening. Share feedback. NelsonTasmanRSLG@mbie.govt.nz https://www.mbie.govt.nz/business-and-employment/employment-and-skills/regional-skills-leadership-groups/

