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Increasing the Minimum Sick Leave Entitlement 

 
Portfolio Workplace Relations and Safety 

 
 
On 16 November 2020, Cabinet: 

 
1 noted that the government response to the COVID-19 pandemic has highlighted that 

New Zealand’s minimum sick leave entitlement is low compared to similar jurisdictions, 
and that five days of sick leave per year is not sufficient in the context of workplace 
expectations that people should stay home whenever sick; 

 
2 noted that the government has signalled that it will introduce legislation to increase the 

minimum sick leave entitlement from five days to ten days before the end of 2020, followed 
by a full Select Committee process; 

 
3 agreed that the minimum sick leave entitlement be increased from five days to ten days per 

year; 
 
4 noted that in order to meet the timeframe for introducing the legislation: 

 
4.1 a simple policy and drafting approach is required for the introduction version of the 

Bill, and further consideration of nuanced implementation options can occur during 
the Select Committee process; 

 
4.2 the Minister for Workplace Relations and Safety (the Minister) has issued drafting 

instructions to the Parliamentary Counsel Office (PCO) which reflects this approach; 
 
5 confirmed that the following matters of detail be reflected in the introduction version of a 

Bill to increase sick leave: 
 

5.1 retain the current provision for up to 15 days of unused sick leave to be carried over 
in any given year, up to a maximum current sick leave entitlement of 20 days; 

 
5.2 transitional provisions should provide that, after commencement of the legislative 

amendment, an employee would first become entitled to the enhanced (ten days) sick 
leave entitlement in the year that begins on their next entitlement date; 

 
5.3 the legislation should commence on the date that is two months after the date that the 

Bill receives Royal assent; 
 
6 noted that on 30 November 2020, the Minister intends to seek Cabinet’s agreement to 

introduce a Bill to increase sick leave, and that the legislation could then be introduced to 
the House in that week; 
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