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1 This submission on the Draft Research, Science and Innovation Strategy (the 
Strategy) is made by Ngā Pae o te Māramatanga. 

2 Ngā Pae o te Māramatanga (NPM) is New Zealand’s Māori Centre of Research 
Excellence (CoRE).  Established in 2002, NPM is hosted at Waipapa Marae at the 
University of Auckland, comprising 21 research partners and conducting Māori-
led research of relevance to Māori communities. www.maramatanga.ac.nz 

3 NPM’s research programme is world-leading and award-winning.  NPM research 
makes positive transformations for Indigenous nations and communities, to 
overturn colonial paradigms of thinking and working, and to create new spaces 
for Indigenous knowledges, cultures and peoples to thrive. In the absence of the 
infrastructure that long established disciplines such as physics, history or botany 
enjoy, NPM research and researchers have had to create the tertiary lexicon and 
literature for base theories and methods to realise successful community 
partnered research. NPM has developed and implemented new processes and 
structures to support Indigenous community co-created research in an adverse 
tertiary environment. In building this infrastructure, NPM has helped enable the 
formation of a new scholarly community as well as national and international 
confidence in Indigenous-led research.  Laying this groundwork has required: the 
rapid increase of the number of Māori researchers that could design and lead 
critical research projects; the extension of the breadth and significance of 
Kaupapa Māori research; the development of transdisciplinary research methods 
and theories to respond to national and community need; and, the creation of 
appropriate and multiple outlets for the research.    

4 Mātauranga Māori is embedded within NPM’s research programme because we 
know that many solutions for transformative societal change lie within the 
knowledge systems and practices of our ancestors, and because mātauranga 
provides us with a means to study the universe from a Māori worldview.  By 
valuing mātauranga Māori, te reo me ngā tikanga Māori, NPM’s research 
programme uses dual knowledge systems (Indigenous and discrete disciplinary 
knowledge) and is a leader in Māori research design, outputs and impact.  

5 This submission has been prepared by the NPM senior leadership team including 
Co-Directors Professor Jacinta Ruru FRSNZ and Professor Linda Waimarie Nikora 
FRSNZ, with significant input from Professor Tahu Kukutai. 
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6 Further discussion and clarification on issues raised in this submission is welcome, 
and contact can be made through: 

Professor Jacinta Ruru 
Co-Director Ngā Pae o te Māramatanga 
Faculty of Law, University of Otago 
Email: Jacinta.ruru@otago.ac.nz 
Phone: 03 4798833 
 

7 A copy of this submission will be made available for NPM researchers and partners 
to read. 

 

Overview of our key recommendations  

8 NPM welcomes the clear intent of MBIE to do more work to “support and protect 
Mātauranga Māori while acting appropriately within the framework of the Treaty 
of Waitangi” (p. 27). 

9 NPM recommends that the Strategy clearly articulates an urgent intent to develop 
with Māori a Tiriti o Waitangi / Treaty of Waitangi framework for the RSI sector.  
This framework will require a significant decolonisation of existing research 
infrastructure, including a clear commitment for Government to partner in new 
ways with Iwi and hapū, and Māori entities.  These partnerships should value the 
rangatiratanga (self-determination) of Iwi, hapū and whānau and result in a 
significantly increased investment in Mātauranga Māori research. It is essential 
that Te Tiriti is centred within our RSI system and Strategy, particularly if MBIE 
wishes to be seen as a credible system leader and influencer in Te Ao Māori.    

10 NPM recommends that the Strategy recognise the United Nations’ Declaration on 
the Rights of Indigenous Peoples (UNDRIP) as a further essential framework for 
accelerating Aotearoa New Zealand towards meetings its obligations under te 
Tiriti o Waitangi. 

11 NPM recommends that the Strategy make it a priority for Aotearoa New Zealand’s 
research sector to address the acute problem of a stagnant Māori tertiary 
research workforce. Accelerated Māori capacity and leadership across the science 
and research sector is essential for addressing national challenges.  One 
significant barrier is that tertiary and Crown research institutions have been slow 
to capitalise on the now sizeable group of outstanding Māori PhD graduates to 
grow the Māori tertiary/Crown research workforce. Institutions have failed 
spectacularly in their responsibility to employ Māori in any sizable number and 
this situation has remained static for more than a decade. While government 
strategies attempt to address this with expectations for recruitment and 
additional funding for Māori, research degree completions and the Vision 
Mātauranga policy, the returns are yet to be realised.  With a stagnant national 
Māori tertiary workforce at about 5% and many Māori isolated as the only Māori 
academic in their departments/units, NPM urges the Strategy to prioritise action. 
Solutions are complex and will not be solved simply by Māori gaining more 
qualifications.   

12 NPM endorses the recommendation put to the recent Māori STEAM hui (Waipapa 
Marae,19th November 2019) for MBIE to establish a dedicated Māori STEAM 
agency so that the Crown is able to regularly report on Māori STEAM outcomes 
within the RSI system, and to take a whole of government approach to creating a 
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coherent, connected, Māori-led approach to building Māori leadership and 
success in STEAM.  

13 NPM welcomes the opportunity to discuss the possibilities for a te Tiriti and 
UNDRIP compliant Strategy for Aotearoa New Zealand, now and at any point in 
the future. 
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Q1. We see much promise in the shift to focus the RSI system more intentionally on 
addressing issues that are crucial for securing Aotearoa New Zealand’s future wellbeing, 
such as the transition to a low emissions economy. Doing research that actively contributes 
to the wellbeing of our whānau, our communities, and our whenua has always been at the 
heart of how we operate as a kaupapa Māori national Centre of Research Excellence.  

We would be remiss if we did not point out that the research system is failing to realise the 
potential of mātauranga solutions to the massive environmental challenges that we 
collectively face. With some rare exceptions, the current business as usual approach is to 
‘tack on’ mātauranga to research that is conceptualised, executed and implemented within 
the frame of western science. This must change if we are serious about responding to 
pressing issues with a joined up approach that draws from all of our multiple rich 
knowledge systems. As Treaty partners, and as kaitiaki with intergenerational 
responsibilities to manaaki our whenua and waterways, Māori communities, researchers 
and decision-makers need to be front and centre of knowledge-based solutions to climate 
change mitigation. This includes the transition towards a clean, green, carbon-neutral 
Aotearoa. 

Q2. A vibrant and well-functioning RSI system is crucial for any nation’s capacity to 
positively impact the wellbeing of its people, regardless of how wellbeing is conceptualised 
and measured. It is particularly important that investment in RSI delivers positive impacts 
for the communities and peoples that need it most. The existing system has largely failed 
to deliver for Māori who remain disproportionately disadvantaged on most, if not all, 
conventional indicators of economic wellbeing and health. Addressing systemic inequities 
is an area where the RSI sector can and should make a major contribution. However to do 
so successfully will require an enabling environment for Māori-led research and solutions, 
as we recommend here. 

Q3. There are gaps in the RSI system that currently impede acceleration of progress 
towards the Government’s priorities. These gaps include: a properly resourced, dedicated 
mechanism that supports and enables Māori-led research and innovation; a failure to 
connect with the Māori Economy in a systematic and intentional way, especially those 
already working at scale and with demonstrated success; limited access to venture capital 
at scale; accountability mechanisms which require MBIE to report on how the investment it 
receives and distributes is delivering impacts for Māori as Treaty partners, as well as for 
key stakeholders and policy relevant population groups.  
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Indigenous law, Indigenous epidemiology and demography, and Indigenous data 
sovereignty. NPM has played a crucial role in building Māori research capacity and 
capability in these areas, supporting more than 500 Māori PhD completions since 2002. We 
have the depth and breadth of experience and expertise that enables us to assemble large 
multidisciplinary cross-institutional research programmes and projects that are Māori led, 
Māori designed for impact, and connected to our whānau, hapū and iwi.    

Many of our researchers are able to draw on diverse knowledges, including both 
mātauranga Māori and deep disciplinary western knowledge, and are conversant in te reo 
Māori and tikanga Māori. This unique ability to think in adaptive ways, and to connect to 
multiple communities, is desperately needed to solve major challenges facing Aotearoa 
New Zealand, and indeed the world, but is still largely invisible in the RSI system. The loss 
of potential gain, because of the way the existing system is structured, represents a major 
opportunity cost to the system, to the country, and to the wellbeing of Māori and other 
New Zealanders. 
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While government strategies attempt to address this with expectations for recruitment 
and additional funding for Māori, research degree completions and the Vision Mātauranga 
policy, the returns are yet to be realised.  With a stagnant national Māori tertiary 
workforce at about 5% and many Māori isolated as the only Māori academic in their 
departments or units, often to their detriment,  NPM urges the Strategy to prioritise 
action. Solutions are complex and will not be solved simply through Māori gaining more 
qualifications.   

NPM welcomes the clear intent of MBIE to do more work to “support and protect 
Mātauranga Māori while acting appropriately within the framework of the Treaty of 
Waitangi” (p. 27). 

NPM recommends that the Strategy clearly articulates an urgent intent to develop with 
Māori a Tiriti o Waitangi / Treaty of Waitangi framework for the RSI sector.  This 
framework will require a significant decolonisation of existing research infrastructure, 
including a clear commitment for Government to partner in new ways with Iwi and hapū, 
and Māori entities.  These partnerships should value the rangatiratanga (self-
determination) of Iwi, hapū and whānau and result in significant investment in Mātauranga 
Māori research. It is essential that Te Tiriti is centred within our RSI system and Strategy, 
particularly if MBIE wishes to be seen as a credible system leader and influencer in Te Ao 
Māori.    

NPM recommends that the Strategy recognise the United Nations’ Declaration on the 
Rights of Indigenous Peoples (UNDRIP) as a further essential framework for accelerating 
Aotearoa New Zealand towards meetings its obligations under te Tiriti o Waitangi. 

NPM has extensive experience in contributing towards achieving diversity in the research 
sector.  We welcome strategic conversations with MBIE to advance diversity further. 

In brief, in 2002 there were probably fewer than a dozen Māori researchers who were 
Principal Investigators in their own right in nationally contested, externally funded 
research.  Confounding the problem was that many Māori researchers were locked into 
perennial Associate Investigator positions which stifled their ability to build and lead 
comprehensive and cohesive research programmes even while their research contributions 
added real, often critical, value to the projects. While it did mean that many Māori 
researchers had the opportunity to gain real breadth of experience, it was mainly in service 
to mainstream research and supporting non-Māori research careers and aspirations.   
Seventeen years later (2002 – 2019), it is now commonplace for Māori led teams to have 
designed and implemented every part of the design process drawing on mātauranga Māori, 
kaupapa Māori and other Indigenous research methodologies.  Māori researchers have 
always served Māori communities but NPM has further strengthened their ability to 
determine the research questions as the fundamental core of a research project.   

One significant way to resoundingly support the growing diversity of the research 
workforce is to invest in the Māori-led national network of Māori post-graduate students 
throughout New Zealand:   MAI Te Kupenga (MAI TK) . MAI TK is a proven legacy 
professional network.   
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