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Research, Science and Innovation Strategy 
Submission form  
The Government is developing a Research, Science and Innovation (RSI) Strategy to set out our 
vision for RSI in New Zealand and its role in delivering a productive, sustainable, and inclusive 
future. 

We are keen to hear the views of New Zealanders on the draft Strategy so that we can get a 

better understanding of what our country needs from RSI. We also are looking for feedback on 

how we can take action to ensure New Zealand’s RSI system is optimised for success. These 

views will inform the direction of Government investment in RSI and the research and 

innovation areas for us to focus on as a country, as well as help us understand the challenges 

we need to overcome. 

We encourage anyone with an interest to make a written submission. 

How to have a say 
We have included a number of questions in the draft RSI Strategy document to highlight issues 

on which we would like further input. We encourage you to use these questions as a guide 

when submitting your feedback.   

This document provides a template for you to provide your answers. Please upload the 

completed document using our online submission page. 

You do not have to fill out every section – we welcome submissions on some or all of the 

questions.  

The closing date for submissions is 10 November 2019.  

After the consultation period finishes, we will analyse the submissions received and 
incorporate the feedback in the final version of the strategy.  

Confidentiality 
Please note: All information you provide to MBIE in your submission could be subject to 
release under the Official Information Act. This includes personal details such as your name or 
email address, as well as your responses to the questions. MBIE generally releases the 
information it holds from consultation when requested, and will sometimes publish it by 
making it available on the MBIE website.  

If you do not want some or all the information you provide as part of this consultation to be 
made public, please let us know when you upload your submission. This does not guarantee 
that we will not release this information as we may be required to by law. It does mean that 
we will contact you if we are considering releasing information that you have asked that we 
keep in confidence, and we will take your reasons for seeking confidentiality into account 
when making a decision on whether to release it.  

If you do not specify that you would prefer that information you provide is kept in confidence, 
your submission will be made public. While we will do our best to let you know that we plan to 
publish your submission before we do so, we cannot guarantee that we will be able to do this.  
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know what research the government needs to have done?’ he asked. I still don’t know the 
answer. I believe that the government needs to create detailed roadmaps of required 
research, where those roadmaps are generated by officials with no vested interests in the 
contents of that roadmap (e.g. don’t have research directors at CRIs decide what is going in 
those roadmaps), so that the research community can target specific government needs.  

And of course, in a broader sense, the RSI system also needs to stimulate research that will 
lead to new sustainable industries that can provide employment to those who will likely 
become unemployed as carbon-intensive industries become unviable.  

Question 2: In general, I see the RSI system making its biggest contribution by (i) supporting 
the creation of new IP that can form the basis for business models for sustainable industries 
that can provide alternative employment for those exiting carbon-intensive industries and 
thereby make the transition more politically palatable, (ii) sharpening the projections of 
coming changes in climate and their impacts so that the New Zealand population can lift is 
level of resilience to those impacts, and (iii) better supporting the start-up/innovation sector 
to make New Zealand a more attractive target for offshore investment in entirely new 
industries.  

Question 3: In terms of supporting thriving and sustainable regions, the RSI system needs to 
do more to encourage research being undertaken in the regions, not research being done in 
the major centres to ‘support’ the regions. This includes interesting challenges such helping 
to find employment for spouses for researchers looking to establish themselves at regional 
research centre. It is good to see, for example, NIWA establishing a new presence in Twizel. 
On the other hand, the MBIE Regional Research Institute (RRI) initiative has, at least in my 
experience, been a flop – the $14.7 million secured to establish the Centre for Space Science 
Technology (now Xerra) resulted in 2 people being employed at its head office in Alexandra. 
MBIE, in managing the RSI system, needs to be more proactive in encouraging and 
supporting RSI activities in the regions. 
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innovation in those areas is limited. 

Question 6: As one of 1548 NZs in the world, we can expect few unique opportunities where 
New Zealand can become a world leader. Some that immediately spring to mind are: (i) 
agriculture methane emissions reductions technologies, (ii) earthquake hazards, and (iii) civil 
use of space. 

Question 7: New Zealand is a wonderful place to live, and, without too much additional 
effort, can be made into a wonderful place for the most innovative and entrepreneurial 
people in the world to set up camp. Initiatives such and the Entrepreneurial Universities 
programme are capitalizing on these unique opportunities.  

Question 8: Key RSI challenges that I am aware of include: (i) reducing agricultural methane 
emissions, (ii) preventing invasive species from entering New Zealand, (iii) protecting New 
Zealand’s unique flora and fauna, (iv) maintaining New Zealand as a attractive long-haul 
tourist destination in the face of rising ‘flight guilt’, (v) achieving scale in commercializing any 
innovation given the small population of the country (ergo, all innovation must consider a 
global market), and (vi) selling the value proposition of New Zealand innovation to attract 
offshore investment.  

The expected growth in ‘business R&D funding’ shown in green in Figure 1, i.e. a doubling 
over 8 years, is unrealistic. 

Question 9: The public sector has little incentive to innovate since there is no profit motive 
and those who would need to drive the innovation have little (perhaps nothing) to gain by 
doing so. Coming up with something new and innovative is a sure-fire way to kill your 
weekends and prevent you from going home at 5 pm. In the private sector, if you innovate 
successfully, you retire at 50, buy a yacht, cruise around the Hauraki Gulf, and don’t spend 
your Sundays making submissions on MBIE strategy documents. 
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competitive nation in the global market place.  

Question 14: Yes, I strongly agree that excellence is strengthened by stronger connections 
and I have 30 years of evidence to prove that case. The effectiveness of the New Zealand RSI 
system has been massively eroded by a lack of support for (i) domestic collaboration (in fact 
the competitive model for research funding has strongly discouraged domestic 
collaboration), and (ii) international connectivity through a complete lack of support for 
scientists in international leadership roles. The time of scientists engaged in international 
leadership roles needs to be funded.  
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‘universal basic income’ for scientists, it would have the benefit of mitigating the panic and 
anguish that comes from losing one’s employment whenever a funding proposal fails. 
Something needs to be done to provide better job security to scientists across all research 
organisations in New Zealand. 

Researchers need to be seen as much a resource to be supported by SSIF funding as 
infrastructure. Any ‘universal’ researcher support, such as that suggested above, needs to be 
small enough that recipients are still strongly incentivized to remain active and innovative 
and to seek additional sources of funding, but large enough that scientists don’t have to 
mortgage their houses to carry them through times when funding proposals have failed. This 
could be a PBRF-style system applied to all scientists in New Zealand but where the 
remuneration associated with the rating would accrue to the individual rather than to their 
institution (though obviously not at the magnitude of PBRF). This would allow researchers to 
use that discretionary funding to attend conferences, explore new avenues of research for 
which funding is not currently available etc.. Their employers would know that they are 
receiving this additional support and could be cognizant of that when setting salaries etc..  

Too many of New Zealand’s top researchers are too busy with the incessant treadmill of 
writing funding proposals, finding small niches of time to do the research in between 
answering emails, and then frantically trying to write reports on what was (supposedly) 
done, to have any time to think in an innovative way. 

I fear that the importance of scientists (i.e. as individuals) is not well enough articulated in 
this strategy document. For example, on page 39 it states ‘Part of our work will continue to 
focus on funding, institutions, and infrastructure…’. So if you’re a post-doc in the New 
Zealand environment, or an independent scientist, where will the required support come 
from?  

Question 22: On the whole, yes. 

 

  

 

 



 

 



 

 



 

 



 

 



 

 



 

 



 

 



 

 



 

 


