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Research, Science and Innovation Strategy 
Submission form  
The Government is developing a Research, Science and Innovation (RSI) Strategy to set out our 
vision for RSI in New Zealand and its role in delivering a productive, sustainable, and inclusive 
future. 

We are keen to hear the views of New Zealanders on the draft Strategy so that we can get a 
better understanding of what our country needs from RSI. We also are looking for feedback on 
how we can take action to ensure New Zealand’s RSI system is optimised for success. These 
views will inform the direction of Government investment in RSI and the research and 
innovation areas for us to focus on as a country, as well as help us understand the challenges 
we need to overcome. 

We encourage anyone with an interest to make a written submission. 

How to have a say 
We have included a number of questions in the draft RSI Strategy document to highlight issues 
on which we would like further input. We encourage you to use these questions as a guide 
when submitting your feedback.   

This document provides a template for you to provide your answers. Please upload the 
completed document using our online submission page. 

You do not have to fill out every section – we welcome submissions on some or all of the 
questions.  

The closing date for submissions is 10 November 2019.  

After the consultation period finishes, we will analyse the submissions received and 
incorporate the feedback in the final version of the strategy.  

Confidentiality 
Please note: All information you provide to MBIE in your submission could be subject to 
release under the Official Information Act. This includes personal details such as your name or 
email address, as well as your responses to the questions. MBIE generally releases the 
information it holds from consultation when requested, and will sometimes publish it by 
making it available on the MBIE website.  

If you do not want some or all the information you provide as part of this consultation to be 
made public, please let us know when you upload your submission. This does not guarantee 
that we will not release this information as we may be required to by law. It does mean that 
we will contact you if we are considering releasing information that you have asked that we 
keep in confidence, and we will take your reasons for seeking confidentiality into account 
when making a decision on whether to release it.  

If you do not specify that you would prefer that information you provide is kept in confidence, 
your submission will be made public. While we will do our best to let you know that we plan to 
publish your submission before we do so, we cannot guarantee that we will be able to do this.  
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o PhDs are typically paid a small portion of the payrate for an equally 
experienced individual from industry. However because PhD programmes 
are typically 3 years this increases the level of commitment and resources 
required. 

o There is limited funding to a) entice students to enrol in, or b) support hiring 
of PhDs  

o There is a view from industry that PhDs, because they are 3-4 years are 
‘slow’ 

• Short-term projects are difficult to hire for  
o When needed, there isn’t a pool of capability available 
o There is no, or limited, job security 
o Payrates are not competitive  

 

There is a gap 

There IS a potential workforce available from students and graduates at Universities. Tens of 
thousands of (mostly young) people are enrolled at each University in NZ.  

These are people that are perfect candidates for innovation e.g. if a new graduate wishes to 
create a startup on a brilliant new idea, compared to breaking into the job market.  

But, there is almost no ecosystem which will support them. 

When it comes to the graph of investment system in NZ, there is a clear gap for a system 
that supports new opportunities from the public sector – particularly from students and 
graduates. 

There could be a solution 

The exception is a new programme called Momentum. This is a programme developed at 
the University of Auckland under the wing of PSAF. Momentum is an investment and mentor 
system that supports development of student(s) (and sometimes general public) IP. 

While this is growing across various regions, this concept could be greatly expanded. Ideally 
it would scale to allow a greater throughput of people and IP, but also have a larger 
investment pool to back it. 

How this could be incorporated and benefit the RSI  

An acknowledgement of the workforce available to NZ could be incorporated into the RSI. 

A gap in current capability and where current, or future iniatives, could scale to address 
current problems would benefit the goals of the RSI. 

 

 

  

























 

 



 

 



 

 




