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Manawatu - Whanganui
Regional Skills
Leadership Group

The Manawati-Whanganui Regional Skills Leadership Group (RSLG) has been established
to identify and support better ways of meeting future skills and workforce needs in the
region. It is one of the 15 RSLGs in Aotearoa.

The Group is part of a joined up approach to labour market planning which will see our
workforce, education and immigration systems working together to better meet the
differing skills needs across the country. The group will provide independent advice that
the region, employers and government agencies can act on.

As the Manawatt-Whanganui RSLG works towards producing their first Regional
Workforce Plan by June 2022, their initial focus will be Health and School Transitions.
The work of the Manawatl-Whanganui RSLG and their Regional Workforce Plan will build
upon existing regional strategies, Accelerate-25 and Te Pae Tawhiti.
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Where we're
heading

Opportunities As the RSLG works towards the first iteration of the Regional

Workforce Plan, a human-centric approach will be at the heart of

S Ceelel e ) e e e everything. Complementing the priorities of Health and School
Skills, Talent, Action G

At Transitions, the overarching priorities will be:
established in the Region will

remain vital as links into
"...our kaimahi upskilling and achieving their goals
communities and on-the-ground

information and knowledge. and aspirations, our employers helping to achieve

those goals and aspirations, and our whinau".
Highlighting programmes of success within the school

transiti here th | fits f .
ransitions space where there are clear benefits for To maximise the RSLG's impact, the primary focus for

employers and rangatahi.
ooy g Health will be the kaidwhina workforce, while for

L TN School Transitions it will be on pathways to

2025 provides a solid foundation for
the RSLG. The importance of stakeholders to highlight successful initiatives through

employment. The Secretariat will work with the region's

health as an essential service case studies.
and enabler of workforce
participation remains top

of mind for the RSLG. The RSLG will continue to align with Accelerate-25 and Te Pae

Tawhiti, while working with stakeholders to identify current gaps,
barriers and enablers to skill attainment. Representative voices from
every district, small and large, will be included to ensure the nuances

of Manawatl-Whanganui are captured.

"We are a unique... very different region in very different spaces."
Manawatii-Whanganui
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For more information please visit our web page or
email ManawatuWhanganuiRSLGembie.govt.nz


https://www.mbie.govt.nz/business-and-employment/employment-and-skills/regional-skills-leadership-groups/manawatu-whanganui/
https://www.mbie.govt.nz/business-and-employment/employment-and-skills/regional-skills-leadership-groups/taranaki/

