




















































































Additional context for stakeholder feedback 
Federated Farmers of New Zealand wish to clarify the following statements: 
 

Dairy NZ and Federated Farmers noted that the farming industry will likely seek to 
recoup some of the additional compliance costs by increasing the amount they charge 
their workers for housing. [paragraph 73 refers] 

 
Federated Farmers of New Zealand advise that “Housing is often undervalued by farmer 
employers in the employment package. We are strongly encouraging farmers to include the 
full market value of the housing that they provide to ensure that employees are aware of the 
total value of their employment package, and for migrant employees this will help to help 
meet the $25.50 per hour requirement to be eligible for a 3 year visa.” 
 

Dairy NZ and Federated Farmers expect that most farmers with more than five 
workers on an employer-assisted temporary work visa will restructure their businesses 
so that they are no longer considered high-volume employers. [paragraph 75 refers] 

 
Federated Farmers of New Zealand advise that “We understand a small number of farming 
businesses (circa 20?) will be captured under the proposed high-volume category. Given 
that many of these larger employers will be several farms run under one business, we 
considered it may be possible to operate each of these farms as individual entities.” 
 
The New Zealand Council of Trade Unions also requested that their feedback on the 
accreditation proposals (email attached on following page) be proactively released to provide 
context to the following statement: 

The NZCTU ... recommended that employers should not be able to use a collective 
agreement as evidence of improving pay and conditions, preferring that all employers 
be required to pay at least 10 percent above minimum wage. [paragraph 77 refers] 



From:
To: Andrew Craig
Cc:
Subject: FW: Temp work employer accreditation - consultation [UNCLASSIFIED]

Kia ora AC,
 
Good to talk briefly today. As promised, please find below our initial feedback on the proposals.
 
In general, we support the approach of seeking to make criteria clear, objective and measurable.
However, we would caution against limiting requirements to those that are verifiable by
automated processes. We support a mix of requirements, including some that are verifiable by
automated checks and others that require a declaration by applicants that can then be subject to
a later audit and compliance process.
 
To clarify and discuss: what opportunity will there be for trade unions and other interested
parties to comment on applications for accreditation? We suggest the CTU should receive a
regular batched list of applications under consideration, for circulation to affiliates. Affiliates
could express interest in any application and then submit comment within a set timeframe, such
as 15 working days. This should be incorporated into an updated protocol for communication
between CTU and Immigration NZ.
 
High Volume Accreditation
We support the objective and requirements as agreed by Cabinet, including the high-level
criteria to require employers to show commitment to training and upskilling New Zealanders, as
well as to improving pay and conditions over time.
 
We note that MBIE is recommending a change of scope from “employers recruiting more than
five migrants over a 12 month period” to “more than five migrants at one time”. We clarified
with AC today that this means “employing more than five migrants at one time” (and not
“recruiting more than five migrants at one time”), which makes sense to us.
 
Training and upskilling New Zealanders
We support the intent of the three options, being to incentivise recruitment and training of NZ
residents, especially MSD referrals.
 
We are unsure that spending on training is the best measure of commitment, especially in cases
where the appropriate training may be covered by a fees waiver. We would suggest an approach
more similar to the ratio required by the other two criteria, e.g. for every migrant recruited, the
employer must show substantive support for training of at least two NZ residents with a direct
pathway into the relevant role. The specific meaning of both “substantive support” and “direct
pathway” would obviously require further work. We support the requirement for training by an
external provider, for the reasons stated in the proposal.
 
Improve pay and conditions over time
We support this requirement and the intent of the options provided. However, having a
collective agreement in place should not be an alternative to paying a premium above minimum
wage. Rather, having a collective agreement covering the relevant roles should be one option to
show that market rates are being paid for the roles (in addition to paying above the minimum).
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Standard Accreditation
To avoid doubt, add: To maintain accreditation, the employer must comply with the Immigration
Act and all employment legislation, including the Employment Relations Act, Minimum Wage
Act, Wages Protection Act, Holidays Act, and Health and Safety at Work Act. This would be
consistent with the proposals approved by Cabinet and consulted on in 2019, to require
accredited employers to ‘meet minimum immigration and employment regulatory standards’.
 
Under steps required to minimise exploitation, add “provide information to employees supplied
by any trade union”, consistent with s30A of the Employment Relations Act.
 
Franchisees
We support the rationale and intent of a further requirement for franchisors to ‘monitor and
regulate’ franchisees to ensure compliance with immigration and employment legislation.
However, the proposed requirement would place this obligation within franchise agreements
without the franchisor having any direct relationship with MBIE that would enable compliance to
be audited. We suggest considering a requirement for franchisors to be accredited prior to
accreditation of their franchisees, with the requirements of franchisor accreditation establishing
the obligation to monitor and regulate franchisees.
 
Labour Hire
We support the proposed additional requirements.
 
Ngā mihi,
 

 New Zealand Council of Trade Unions - Te Kauae Kaimahi | PO Box
6645, Wellington 
 
 
 

From: Andrew Craig  
Sent: Tuesday, 16 February 2021 8:56 a.m.
To: 
Cc: 

Subject: Temp work employer accreditation - consultation [UNCLASSIFIED]
 
Hi 
 
As you’ll be aware the team here has been progressing the more detailed work on the temporary
work reform settings. Attached is a recent cut on the employer accreditation standards.
 
These are still being refined and haven’t been to Ministers yet, so we’d appreciate any reactions
from the CTU and thoughts to work through. In particular the high volume standards that require
employers to show a commitment to improving training and wages and conditions (while being
simple and easy to verify). Any thoughts are welcome on other things that we should look at, and
happy to meet to discuss these plus any union role in the new system.
 
I’d appreciate that these aren’t distributed wider at this point – but also welcome thoughts on an
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appropriate small group of other representatives to talk to.
 
If you’re able to provide any feedback by the end of the week that would be great. Also happy to
try and find a time to talk through.
 
Cheers
AC
 
Andrew Craig
Manager – IMMIGRATION (SKILLS AND RESIDENCE) POLICY
Ministry of Business, Innovation and Employment | Hikina Whakatutuki
 

 
 
 

www.govt.nz - your guide to finding and using New Zealand
government services

Any opinions expressed in this message are not necessarily those of the Ministry of Business,
Innovation and Employment. This message and any files transmitted with it are confidential and
solely for the use of the intended recipient. If you are not the intended recipient or the person
responsible for delivery to the intended recipient, be advised that you have received this
message in error and that any use is strictly prohibited. Please contact the sender and delete the
message and any attachment from your computer.

Privacy of natural persons




